[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0
NHbopmaums o Bnagenbue:

GMO: borareipés fimntpuit Knpw s 0BT QHOMHASI HEKOMMEPUYECKASI OPTAHU3ALIMS

[lomxHocTb: PexTop

[ata nognucanus: 22.07.2026 10:37:20 BBICHIEI'O ObPA3OBAHUSI

YHWKaANbHbINA nporpaMMHbu}ﬁRMCCKAH XPUCTUAHCKAS T'YMAHUTAPHASA AKAI[EMI/IH
ddalaf705f677e4f7a7c7f6a8996478089202352b4308¢9ba7 HNRSDME Jl0CTOEBCKOro»

PABOYAS ITPOI'PAMMA TUCIUITIMHBI

Yacrp, popMupyemMasi y4aCTHUKAMH 00pPa30BaTeIbHbIX OTHOLIEHUI

JAucuuninHa mo Bb100py

«bu3Hec-KypC OCHOBHOI0 HHOCTPAHHOIO SA3BIKA»

OCHOBHAA ITPO®ECCHUOHAJIbBHAA OGPA30OBATEJIbHAA
[TPOTPAMMA TIOAT'OTOBKU BAKAJIABPA
[10 HAITPABJIEHUIO

45.03.01 ®NJI10JIOT'UA

[Tpodunb: «3apydexHas GUTOTOTHS

KBanmupukanus BbINyCKHUKA bakanasp

dopma 00yueHust 3a04Has

Cpoxk ocBoenuss OITIOII 4 rona 9 mecsieB

Kadenpa 3apyOekHOU (PUITOJIOTUY U JIMHTBOAUIAKTUKY

VYTBepxkaeHo Ha 3acenanun YMC
IIporokoa Ne 11/06-2026 ot 16.06.2026 r

Cankt-IlerepOypr



COJEPKAHUE

I. OPTAHU3AIIMOHHO-METOJJAYECKHA PA3JIEJ

1.1. leap 1 3a1a4u 0CBOCHHS y4eOHOM TUCHUILVINHBI (MOLYJIs1)

1.2. MecTo yuyeOHOH qucuumanHbl (MoayJisi) B ctpykrype OITOIT

1.3. Posib AucuMniiMHbl B (OPMHUPOBAHUN KOMIIETEHUMH BbIIYCKHUKA

1.4. IlepedyeHb NJIAHMPYEMBIX Pe3yJbTATOB 00y4eHHs 10 JUCHHUIINHE

1.5.CooTBeTcTBHE YpOBHEll OCBOEHHMSI KOMIIETEHIHUH IUIAHUPYEMbIM pe3yJbTaTam
00y4eHHUsI M KPUTEPUSIM UX OLlCHUBAHMS.

II. OBPBEM JUCIMIIVIMHBI B 3AYETHBIX EJIMHHUIOAX C YKA3AHHUEM
KOJINYECTBA AKAJEMHNYECKHUX YACOB, BBIJIEJIEHHBIX HA KOHTAKTHYIO
PABOTY OBYYAKOIIUXCA C MNPEIIOJABATEJIEM (IIO BUJAAM YYEBHbIX
3AHSATUN) U HA CAMOCTOSTEJBHYIO PABOTY OBYUAIOIIUXCS

III. COAEP)KAHUE JUCHUIIVIMHBI, CTPYKTYPUPOBAHHOE IIO TEMAM
(PABAEJIAM) C VYKA3AHUMEM OTBEJIEHHOI'O HA HHUX KOJMYECTBA
AKAJIJEMUYECKHX YACOB M BUJIOB YYEBHBIX 3AHSATHUI

3.1. Copep:kanue IMCHUIIMHBI, CTPYKTYPUPOBAHHOE MO TeMaM, U BH/Jbl KOHTAKTHOM
padoThI C 00yYAOIIMMHUCS

3.2. CamocTosiTe/IbHAs padoTa 00y4al0UIUXCS M0 JUCHUILIIHHE

IV. ®OHJ] OHEHOYHbIX CPEACTB IO JUCHUIIJINHE

4.1. CtpykTypa poHJa OLIEHOYHBIX CPEACTB

4.2. Conepxanue (poHIA OLIEHOYHBIX CPEICTB

4.3. UHCTPpYMEHTHI KOHTPOJISI 3HAHUI U CTeNEeHU 0CBOCHHUs KOMIIeTeHIIUIi

V. VYYEBHO-METOIHMYECKOE W HWH®OPMAIMOHHOE OBECIIEYEHHUE
JUCHUITVIMHBI (MO1YJISA)

5.1. OcHoBHas UuTEpaTypa

5.2. lonotHUTEIbHAS JTUTEPATYPa

5.3. IlporpammHoe oOecnedyeHue: oOmeCHCTEMHOe W NPHKJIAIHOE MPOrpaMMHoOe
o0ecrneyeHune

5.4. Ba3bl faHHBIX, THPOPMALMOHHO-CIIPABOYHbIE H IOMCKOBBIE CHCTEMbI

5.5. HNHpopManMoOHHBIE  TEXHOJIOTHH, HCIIO0JIb3YeMbIe npu OCYIIECTBJICHHH
o0pa3oBaTeIbHOTO0 Mpolecca IO AUCHHUIVIMHE, BKJIKYas IepedYeHb MPOrPaMMHOIO
ob0ecrieyeHus: 1 HHPOPMALMOHHBIX CIIPABOYHBIX CHCTEM

VI.  MATEPHMAJIbHO-TEXHUYECKOE OBECHEYEHME JUCIHUATLIAHBI
(MOJIYJISA)

VII. CIHEOUAJIM3BUPOBAHHBIE YCJIOBUA MHWHBAIMJIAM MW JIMODAM C
OI'PAHUYEHHBIMHU BO3MOKHOCTAMMU 31OPOBbS

VIII. METOANYECKHUE YKA3AHUA IS OBYYAIOIHIUXCA IO OCBOEHHIO
JANCHUITINHBI.



I. Oprann3anuoHHO-MeTOAUYECKNH OT/Ie]

1.1 lean v 3aga4M TUCUUILIUHBI.

Heab0 OCBOCHMS AUCLUUIUIMHBI SBJIseTCSs (QOPMHpPOBaHME Yy OOYUYaAIOUIMXCS HAaBBIKOB
IIPAaKTUYECKOTr0  BJIAJCHUSA HWHOCTPAHHBIM  SA3BIKOM  JJIi  MCIOJIb30BAaHHUS  €ro B
npoeCCUOHAIBHOM JIEATENBHOCTH TPU PELICHUH JEJIOBbIX, HAyYHBIX, HOJUTUYECKUX,
aKaJIeMUYECKUX, KYIbTYPHBIX 3a1a4.

Jlis nocTrKeHusl TOCTABIICHHOM 1eH MPpelyCMaTPUBAETCs PEIICHHE CIIEAYIOIINX 3a/1a4:

"  COBEpIIECHCTBOBAaHUE HAaBbIKA BEJICHUS AHAIOTa HA MHOCTPAHHOM SI3bIKE 110
00IIEIKOHOMUYECKON U TIPO(ECCHOHATFHON TEMATHKE, a TAK)Ke HAyYHOU MOJIEMUKH,

"  yU3y4yeHue BUAOB U (HOPM JENOBBIX KOHTAKTOB, STHUKH JI€JIOBOI0 OOLICHMUS;

"  COBEpPIICHCTBOBAHWE HABBIKOB M3YYAIOIIETO U MTPOCMOTPOBOTO YTCHHS TEKCTOB,
MPEJICTaBISIIOIINX TPO(ECCHOHATBHBINA HHTEPEC; COBEPUICHCTBOBAHNE Y 00YJAIOIINXCS
HABBIKOB BBIOOPOYHO- TO U TIOJTHOTO MEPEBOJIa Ha PYCCKUH SI3bIK IKOHOMUYIECKOTO
TEKCTa, MPEJCTABIIAIONIEro MpodeccnoHalIbHbII HHTEpEC;

"  Ppa3BUTHE YMEHHS IPAMOTHO CTPOUTH KOMMYHUKAIIWIO, UCXOJIS U3 IEJIeH U CUTYaIluu
obmenust (KOH(EPEHIHs, IIEPETrOBOPHI, MPE3EHTAINH ), CTIOCOOHOCTH K COIIMAIbBHOMY
B3aMMOJICHCTBHIO, COTPYAHHUYECTBY U PA3pEUICHUIO KOHGIUKTOB (HAIXKUBAHUE
KOHTAaKTOB, IPOEKTHAS EATEIILHOCTD);

"  COBEpILEHCTBOBAHUE YMEHHUS COCTABISAThH U OCYIIECTBISATH MOHOJIOTUYECKUE
BBICKA3bIBAHUS IO MTPO(HECCHOHATFHON TeMaTHKe (HayJYHbIE TOKJIaIbl, IPE3CHTAIUH,
BBICTYIUICHHUSI, COOOIIIEHHUS );

"  COBEpIICHCTBOBAHWE HABBIKA BOCIIPHSTHS M MOHUMAHUS OOIIEr0 COMEPKAHUS PEUEBBIX
0Tpe3- KOB, MPOM3HOCUMBIX Ha HHOCTPAHHOM SI3bIKE B OOBIUHOM TE€MIIE PeUu (JIEKLIHH,
JOKJIAJIOB | JIp.) TI0 OOIIEIKOHOMUYECKON U POGECCHOHATHHON TEMATHKE;

"  COBEpILIECHCTBOBAaHME HABBIKOB HAIIMCAHUSI HA UHOCTPAHHOM SI3bIKE OTAENbHBIX BUIOB
JIOKYMEHTAIUH, 1eJI0BOM KOPPECTIOHCHIIHH, OTYETOB U Jp.

1.2 MecTo yueOHO# qucuuiuinHbl B cTpykType OIIOII

JlucuuIuInHa OTHOCUTCS K YacTH, pOpMUPYEeMON ydacTHUKaMH 00pa3oBaTeIbHbIX
OTHOLIEHWH Y4ueOHoro miaHa, udydaercs Ha 4,5 kypce. [IpoMexyTouHas aTTecTarys o
JUCLUIUIMHE OCYLIECTBISAETCA B (JOpME 3aUeTa U K3aMEHa.

1.3 Posib AucuMniiMHbl B (POPMHUPOBAHUU KOMIIETEHUMHBBIIYCKHUKA.

JucuunianHa SIBISETCS COCTaBJsIONIeH B mpouecce GopmupoBanus kommnereHuuii YK-4, TTK-4.
OcHOBHbIE 3HaHUS, HEOOXOIUMBIE ISl OCBOCHMS TUCIUIUIMHBI, (OPMUPYIOTCA Ha 0a3e HAaBBIKOB,
PUOOPETEHHBIX B X0JI€ TIOJTYUYCHHSI CPETHETO 001Iero oOpa3oBaHusl.

[lepeuenp y4eOHBIX AMCUMIUIMH, IJIS KOTOPBIX HEOOXOIMMBI 3HAHUS, YMEHHUS W HaBbBIKH,
dbopMupyembie JaHHON Y4eOHOM TUCIUITUHON: SI3bIKOBbIE OCOOEHHOCTH CTPaH U3y4yaeMoro s3bIKa..

1.4 Ilepeyens TpeGoOBaHNii IVIAHUPYEMBIX Pe3yJIbTATOB 00yYeHHS 110 AU CHUILJIMHE
B pesynbrare oOyueHHs MO AMCIHMIUIMHE OOYYaIOIIMKMCS JOJKEH 00JIagaTh CISAYIOIIMMH
KOMIICTCHIIUAMM .

Kon C Kona u conep:xanne nHauKaTopa
KOMIIeTeHI[UH O/ICPIRANME KOMICTCHITHH AOCTHKEHUS] KOMIIeTeHIIUH
YK-4 Cnocoben OCYIIECTBIISTh nenoByto | YK- 4.1 Beioupaer ctuib

KOMMYHHKAIIMIO B YCTHOM M MHCbMEHHOH | I€J0BOr0 OOIICHUs, BepOabHbIe
dbopmMax Ha TOCYTapCTBEHHOM sI3BIKE | MU HEBEpOAIbHBIC CPEICTBA
Poccuiickoit Denepanuu U | B3aUMOJCHCTBUS C TAPTHEPAMU




WHOCTPaHHOM(BIX ) sI3bIKE(ax)

Ha TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX,
KOTOpBIE SBIISIOTCS
peneBaHTHBIMU
KOMMYHHMKATHUBHOM CUTYallUU;

YK- 4.2 Bener nenoByro
MEPETHCKY, YIUTHIBAS
0COOCHHOCTH CTHIMCTUKU
opUIHATBEHBIX U HEO(DUITUATBHBIX
MACEM, COITMOKYJIbTYPHBIC
pasnuuust B popmare
KOPPECTIOHICHIINH Ha
rOCy/IapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX;

YK- 4.3 Ucnonb3yer
MH(POPMAIIMOHHO-
KOMMYHHKAITUOHHBIE TEXHOJIOTUI
MIPU TIOMCKE HEOOXOAMMOM
nHpOpMaIMY B TIpoLiecce
pellIeHns CTaHAAPTHBIX
KOMMYHHKATUBHBIX 337124
JIeIOBOTO B3aUMOJICHCTBUS Ha
rOCy/IapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BbIKaX.

I1K-4

CnocobeH K KOMMYHHKAllUM B YCTHOW W
NUCbMEHHOW (opMax Ha pPYCCKOM U
MHOCTPAHHOM SI3BIKaX JUISl PEIICHHS 33134
MEXJIMYHOCTHOTO M MEXKYJIbTYPHOTO
B3aUMOJICHCTBHH, aHaIM3y  TEKCTOB
pasHBIX CTUJIEH HAa MHOCTPAHHOM S3bIKE,
S3BIKOBBIX ~COUHUI] M HEPEBOAYECKHUX
TpaHchopmanui

IK-4.1 CrnocobeH MIPUMEHATh
OCHOBHBIC TIOJIOKECHUS ¥ KOHIICTIIINH B
obmactTu  s3bIKA, JINTEpaTypel U
KyJbTYpel TIpM  aHajh3e TEKCTOB
pazHoit nparMaTu4ecKoun
HAIpaBIeHHOCTH

IIK.4.2 Bnaneer HaBbIKAaMHU
¢doneTnyeckoro,  (HOHOJIOTHUECKOTO,
JIEKCUYECKOTO,  MOP(OIIOTUIECKOTO,
CHHTAKCUYECKOI0 U CTHJIMCTHYECKOIO
aHagm3a Pa3IMYHBIX SI3BIKOBBIX
€IMHHIL.

IIK.4.3 CmocoGeH  OCymeCTBIATH
repeBoa U (WIH) TEKCTOB C PYCCKOTO
Ha WHOCTPAaHHBIN /C WHOCTPAHHOTO Ha
PYCCKHIA SI3BIK, TEKCTOB pPa3IMYHON
KAHPOBOM NPUHAUICKHOCTH 17§
MparMaTUYECKOi HAITPaBIEHHOCTH

I1K-4.4 Bnaneer
WHTEpIpeTaIu

HaBBbIKaAMH
TEKCTOB Ha
PYCCKOM M HHOCTPAHHOM SI3bIKAaX

IIK-4.5 Bnageer pycckuM u
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HHOCTpPpAHHBIM  SA3BIKOM B O6’beMe,
AOCTATOYHOM [Jid PCIICHUA 3aaad
MEXJIUYHOCTHOIO,
MEXKYJIBTYPHOI'O u
po¢eCCHOHATBHOTO
B3aUMOJICHICTBUSI B YCTHOM |
MUCbMEHHOM (popmax.




1.5. CooTBeTCTBHE YPOBHEH OCBOCHHSI KOMIIETEHIMH IJIAHUPYEMbIM Pe3yJibTAaTaM 00y4YeHHUsI U KPUTEPUSM UX OlleHUBAHUS

Kon u conepxanue

ITan ocBOeHHUSA

OcHoOBHbBIE NPU3HAKU CHOPMUPOBAHHOCTH KOMIIETEHIIUH (IeCKPUNITOPHOE ONMUCAHNE YPOBHS)

Ilpu3Haxku oueHKH choOPMHUPOBAHHOCTH KOMIIETEHIMHU

KOMIIETEHIM i KOMIIETeHIUU* IIpu3HAKH OleHKH
HeC()OPMUPOBAHHOCTH . . .
MHUHHUMAJIbHBII CpeAHMi MAaKCUMAJIbHBII
KOMITeTEeHIIUH

YK-4- Cniocoben He 3HaeT 0CHOBHBIX [Tnoxo pa3bupaercs B B nenowm, 3naer YBepeHHO 3HaeT
OCYILIECTBIIATh IIPUHLIMIIOB OCYIIECTBIEHUS | OCHOBHBIX IIPUHIMIAX | OCHOBHBIE IIPUHIUIIBI IPUHLIMIIBI
JIEIOBYIO NEI0BOM KOMMYHHUKAIUHU B OCYUIECTBIECHUS OCYULIECTBJICHUS OCYLIECTBIICHUS
KOMMYHUKAIUIO B YCTHOU U MMCbMEHHOMN pi (2 (0):10) JIeII0BOU JIeJI0BOU
YCTHOM ¥ MUCbMEHHOMN ¢dbopMax Ha rocy1JapCTBEHHOM | KOMMYHHUKallUU B KOMMYHUKAIUU B KOMMYHUKAIUU B
dopmax Ha a3bIke Pocculickon YCTHOM Y IUCbMEHHON | YCTHOW U MUCbMEHHOW | YCTHOW U MIMCbMEHHOM
rocyJapCTBEHHOM denepanuu U UHOCTPaHHOM | (hopmax Ha dbopmax Ha dbopmax Ha
a3bIke Pocculickon SI3BIKE. roCy1apCTBEHHOM roCy1apCTBEHHOM roCy1apCTBEHHOM
denepanuu U s13bIKe Poccuiickon s36IKe Poccuiickoi s36IKe Poccuiickoi
MHOCTPAHHOM SI3BIKE ®enepauuu u denepauyu u Denepauyu u
VK-4.1 3 WHOCTPAHHOM SI3bIKE. WHOCTPAHHOM SI3bIKE. WHOCTPAHHOM SI3bIKE.

VK-4.3

He ymeer ocymecTBusaTh
JIEJIOBYI0 KOMMYHUKAIIUIO B
YCTHOW U MUCbMEHHOMN
(dhopmax Ha rocyIapCTBEHHOM
s3b1ke Poccuiickon
denepani ¥ THOCTPAHHOM
SI3bIKE.

Cnabo ymeer
OCYILIECTBIISTh AECTOBYIO
KOMMYHHKAITUIO B
YCTHOW U MUCbMEHHOMN
¢dopmax Ha
roCy/1apCTBEHHOM
s3b1ke Poccuiickon
denepanuu 1
WHOCTPAHHOM SI3bIKE.

YMeeT oCyLEeCTBIATh
JIEJIOBYIO
KOMMYHUKAITUIO B
YCTHOM Y MUCbMEHHOM
dopmax Ha
roCy/1apCTBEHHOM
s3b1IKe Poccuiickon
®denepanuu U
MHOCTPAHHOM SI3bIKE, HO
MHOTJIa JieaeT
OIINOKH.

Xopouio ymeer
OCYULIECTBIISATh
JIETIOBYIO
KOMMYHUKAIIUIO B
YCTHOM U MMCbMEHHOU
dbopmax Ha
roCyJapCTBEHHOM
a3pike Pocculickoit
®enepauuu U
WHOCTPAHHOM SI3BIKE.




He Bnaneer HaBRIKaMU
JI€JI0BOM KOMMYHUKAIUHU B
YCTHOW U MUCbMEHHOMN
¢dopmax Ha rocyJapCTBEHHOM
sa3pike Pocculickoi
®enepauny ¥ HHOCTPAaHHOM
SI3BIKE.

Cmabo Bnameer
HaBBIKAMHU JICJIOBO
KOMMYHUKAIUH B
YCTHOW U MUCBMEHHOMN
dbopmax Ha
rocyaapCTBEHHOM
si3p1Ke Poccuiickoit
denepauuu U
WHOCTPAHHOM SI3bIKE.

Bnaneet HaBBIKAMU
JIEI0BOM
KOMMYHUKAIUH B
YCTHOM U MMCbMEHHOM
dbopmax Ha
roCyJapCTBEHHOM
si3p1Ke Poccuiickoi
®enepauuu U

HHOCTpaHHOM A3BIKE, HO

HWHOTr'Ja HY>KOACTCA B

Xopomio BiaeeT
HaBBIKAMU JEJIOBOM
KOMMYHUKAIlUH B
YCTHOM U MMCbMEHHOU
dbopmax Ha
roCyJapCTBEHHOM
si3p1ke Poccuiickoi
®enepauuu U
WHOCTPAHHOM SI3bIKE.

13(0)%(0) 10071
CIICIaJIruCTOB.

* - dopmMupoBaHUE KOMITETEHIIMM MPOXOAUT B 3 ATama: 1-2 kypc -1-i atam; 3 kypc -2-# atan; 4 kypc (4-5 Kypc -IIpy OYHO-3209HON U 3a09HOU

dbopmam oOydenus) -3-i sran -npu ocBoeHuu OIIOIT GakanaBpuara

OcHoBHbIE NPU3HAKH CHOPMUPOBAHHOCTH KOMIIETEHIIUM (1eCKPUNITOPHOE ONUCAHNE YPOBHS)

Oran
[Ipu3Haku oneHKH [Tpu3Haku OIIEHKU CPOPMHUPOBAHHOCTH KOMIIETCHITHH
Kon u conepxxanue OCBOCHMUS
. Hec(hOPMUPOBAHHOCTH = > >
KOMITETEHIIUH KOMIIETEHIINH MUHUMAaTbHBIN cpenHuit MaKCHUMaJTbHBIH
% KOMTIETCHIINH
I1K-4 3 He 3Haet ocHOBHBIE 3HaeT MUHUMYM Cnocoben 3HaeT JEKCUYECKHUE
CriocobeH k JIEKCUYIECKUE JCKCUIECKUX SIMHHII POJEMOHCTPUPOBATH €IMHUIIBI O0IIETOo U
KOMMYHHKAIUU B €IMHULIBI U o0uiero u 3HaHHUE JIEKCHYECKUX TEPMHHOJIOTHYECKOTO
YCTHOW ¥ MUCHbMEHHOMN 0COOCHHOCTH HX TEPMHHOJIOTHIECKOTO €IMHHUII 001IeTO 1 XapakTepa B HyKHOM
dhopmax Ha pyCCKOM H HCIIOJTh30BaHUS, xapakrepa; 6a30Byr0 TEPMHUHOJIOTHIECKOTO 00beMe 1 0COOCHHOCTH
WHOCTPAHHOM SI3BIKAX OCHOBHBIC Pa3IHuus HOPMATUBHYIO XapakTepa u WX HUCIIOJIb30BAHMSI,

JJI peH_IeHI/ISI 3a1a4
MEKITNYHOCTHOTO B
MEXKYJIBTYPHOI'O
B3aHMOJICHCTBHS,
aHaJIN3y TEKCTOB

IIACbMEHHOU U YCTHOU
peuu; aaropuT™
00pabOTKH TEKCTOBOM
nHpopMaIuu.

IrpaMMaTHKy B
aKTMBHOM BJaJICHUU
U OCHOBHBIE
rpaMMaTH4ECKue
KOHCTPYKIUHU JUIs

0COOCHHOCTEH MX
UCIIOJIb30BaHUS,
OCHOBHBIC pa3jIndunsid
MUCHbMEHHOU M YCTHOU
peyn; anropuT™M

OCHOBHBIC pa3INyus
MUCHbMEHHOU M YCTHOU
peuu; OCHOBHBIE (DaKThI
aITOpPUTM 00pabOTKH
TEKCTOBOM MH(OpMAIHH.




pa3HbIX CTHJICH Ha
HHOCTPAHHOM A3LIKC,
SI3BIKOBBIX €TUHUII U
MepPEeBOAUYECKUX
Tpanchopmanui
MK-4.1

MaCCUBHOTO 00pabOTKH TEKCTOBOM

BOCIIpUATHS. uH(hOpMaIIUH.
He moxer MokeT UcroJib30BaTh Ucnonb3yer CBOOOIHO HCTIONIB3YET
HUCITIOJB30BATh HHOCTpaHHBIﬁ A3BIK B HHOCTpaHHBIﬁ SA3BIK B HHOCTpaHHBIﬁ A3BIK B

WHOCTPAHHBIN SI3bIK B
MEXITMYHOCTHOM U
MEXKYJIBTYPHOM
O0IIeHUH U yueOHOM
CHUTYaIINH,
BOCIIPUHUMATH 00I1Iee
cojiep)KaHUE TEKCTOB
3aJJaHHOTO YPOBHS
CJIO’KHOCTH OOIIEro u
npogeccuoHaIbHO-
OPHEHTUPOBAHHOTO
Xapakxrepa.

MEKJTHYHOCTHOM U
MEXKYJIBTYPHOM
OOIIIeHNH,
BOCIIPHHUMATH 00111ee
COJIep)KaHNEe TCKCTOB
3aJJaHHOTO YPOBHS
CJI0’KHOCTH 00IIero u
npodeccuoHaIbHO-
OpPUEHTUPOBAHHOTO
xapakrepa

CO BHAYUTCIIBHBIM
KOJINYECTBOM

[0)1105(010) 9

MEXITHYHOCTHOM U
MEKKYJIBTYPHOM
001IeHUH, BOCTIPUHUMAET
o01iee copepkaHme
TEKCTOB 3aJJAHHOTO
YPOBHSI CIIO)KHOCTH
o0uiero u
npodeccruoHaIbHO-
OPUEHTHPOBAHHOTO
xapakrepa

C MUHUMAaJTbHBIMU
OIIMOKaMHU.

MEKTHYHOCTHOM U
MEXKYJIBTYPHOM
OOIIIEHNH,
BOCIIPHHUMAET o0111ee
CoJIep)KaHNEe TEKCTOB
3aJJaHHOTO YPOBHS
CJI0’KHOCTH 00IIero u
npodeccuoHaIbHO-
OpPHUEHTUPOBAHHOTO
Xapakrepa.

He cocoben
MPUMCHHUTD 3HAHUS
OCHOBHBIX
MTOJI0KEHUS U
KOHIIEIIINH 00JIaCTH
SI3bIKA, TUTEPATYPHI U
KYJIbTYpBI IpU paboTe
C TEKCTaMH pPa3HbIX
BHI0B. He ciocoben
CaMOCTOSITEIILHO
JIE€NATh BBIBOJIBI
00IIIEr0 ¥ YaCTHOI'O
XapakTepa B IMpoIecce
aHaJn3a TEKCTOB.

IIpuMeHseT 3HaHUA
OCHOBHBIX ITOJI0KECHHUS
Y KOHIIEIIIINH 00JIacTH
SI3BIKA, JIATEPATYPHI U
KYJBTYpHI TIpU paboTe
C TEKCTaMH Pa3HBIX
BHI0B. He cnocoben
CaMOCTOATENLHO
JIeJIaTh BBIBOBI
0O0I11ero ¥ 4acTHOI'O
XapakTepa B IpoIiecce
aHaJIu3a TEKCTOB.

YBEpEHHO NpPUMEHSET
3HaHUS OCHOBHBIX
MOJIO’KEHUS U KOHIICTIIIUN
001aCcTH SA3BIKA,
JTUTEPATyPhI U KYJIBTYPhI
pu paboTe C TEKCTaMU
pa3HbIx BUI0B. CriocoOeH
CaMOCTOSITEIILHO JIeNIaTh
BBIBOJIBI O0IIIETO U
YacTHOTO XapakTepa B
npoliecce aHaiau3a
TEKCTOB.

CB00OIHO TPUMEHSIET
3HAHUS OCHOBHBIX
MIOJIOKECHUS U
KOHIIEIINHU 00JIacTH
SI3bIKA, JINTEPATYPBI U
KYJIBTYpHI IPH padboTe ¢
TEKCTaMU paBHBIX
Bu0B. Crioco0en
CaMOCTOSTCIIBHO OCJIaTh
BBIBOJIBI OOIIETO U
YaCTHOTO XapakTepa B
IPOIIECCe aHATN3a
TEKCTOB.




He Bnageer nHaBpIKaMu
paboTHl C TEKCTaMU
MOBBIIIICHHON
cnoxkHoctu. [Tpu
MepeBoiec u
WHTEpIpeTaIuu
Pa3IMYHBIX TUIIOB
TEKCTOB HE YUYUTHIBACT
KAHPOBYIO,
MparMaTU4ecKy1o,
CTHITUCTHYECKYIO

0COOECHHOCTH TEKCTA.

Bnaneer naBpIkaMu
paboThl C TEKCTaMU
MMOBBIIIICHHOM
cioxxHocTH. [Tpu
NepeBojie U
WHTEPIpETALIU
pa3JIMYHBIX TUIIOB
TEKCTOB HE YUUTHIBACT
’KaHpPOBYIO,
parMaTu4ecKyio,
CTUJIUCTUYECKYIO

0COOEHHOCTH TEKCTA

YBeEpeHHO BiajeeT
HaBBIKAMH  PaOOTHI C
TEKCTaMH TTOBBIIICHHOU
cioxxHocTH. [Tpu
nepeBojie u
WHTEpIpEeTALNT
Pa3JIMYHBIX TUIIOB TEKCTOB
YUUTBIBAET KaHPOBYIO,
IparMaTu4ecKy1o,
CTUJIMCTHUYECKYIO

0COOEHHOCTH TEKCTA.

CBo0OomHO BJIAJIEET
HaBbIKAMU paboTel ¢
TEKCTaMH ITOBBIIIICHHOM
cinoxHoctu. [Ipu
MepeBoJIic U
UHTEPIIPETAIINH
pPa3IUYHBIX THUIIOB
TEKCTOB YYUTHIBACT
YKaHPOBYIO,
parMaTu4ecKyio,
CTHUITUCTHYECKYIO
0COOEHHOCTH TEKCTa B
MOJTHOM Mepe

* - dopMuUpoBaHKE KOMITETCHIIMN MPOXOAMT B 3 aTama: 1-2 kypc -1-i aram; 3 kype -2-# atam; 4 xypc (4-5 Kypc -lpy 0YHO-3a0YHON U 3a04HOU (hopMaM O0yUCHHS) -
3-it atan -ipu oceoernu OITOIT GakamaBpuaTa
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I O0bem JUCHUNJIMHBI B 32a4€THBIX ¢IUHUIAX ¢ YKA3aHNEM KOJIMYECTBA AaKAJeMHUYECKHUX YaCOB,
BbI/IeJIEHHBIX HA KOHTAKTHYI0 padoTy 00y4almuXxcs ¢ npemnojaasaresieM (o BUaaM y4eOHbIX
3aHATHH) M HA CAMOCTOSATEIbHYIO Pa00Ty 00y4aKIIHUXCS

OO01mast TpyI0€MKOCTh IUCHIUTUINHBI COCTABISET 4 3a4eTHBIX equHull, 144 Jaca.

Jducuuninaa Buj yueOHoi padoThI

/ kype 3anaTua | 3aHATHA Camocrosar | Koncyast | Ilpomexkyrou | Konrpoanb
JICKIMOHH | PAKTHYeC | eIbHAs anuu Hasl
Oro TMIIa | KOro THna | padora arrecrauus

busznec-kypc - 20 111 - 3auer 0,2+3,8

OCHOBHOTO OK3aMeH 0,3 +8,7

MHOCTPAaHHOTO

s13bIKa/4,5

Bcero 144

II1. Coagepxanne TUCUMILIMHBI, CTPYKTYPUPOBaHHOE 0 TeMaM (pa3aesiaM) ¢ yKa3aHueM
OTBEJEHHOI0 HA HUX KOJMYEeCTBA aKaJleMUYeCKMX YACOB U BHI0B Y4eOHBIX 3aHATH I

3.1. Conepxxanne TUCUUIJIMHBI, CTPYKTYPHUPOBAHHOE 110 TeMaM, U BU/Ibl KOHTAKTHOI padoThI ¢

00yYalOIUMHCH
Ne Ha3Banue TemMbl KonTakTHas padora
TeMbI ¢ 00y4arIHUMUCH
o ° 2 =
= ~ 2
xS |2 |5 S8 = Z
EE eSS0 233 o =
SEZEE&EZ T3 SRS
RS SRS = - S =
= = = = = =i ) = = o
S 5735 7§ 35 s = E
el = 2z 2 =
) s = S o
= >4 S =

1. Business Skills. Tesiedponnbie u Buaeo - 1 |Ompoc YK-4.1
MeperoBopsl Kak (popma 1e10B0i [Mucemennoe |[YK-4.3
KOMMYHUKALMH 3a71aHue IK-4.1
Hauano pa3zroBopa, ero BeJJcHUE, 3aBEPLICHHE.

[TpobaeMbl BO BpeMs TeJIe)OHHOTO pa3roBopa:
IMOMEXHY Ha IUHUH, HermoHuMaHue. CooOIeHus
Ha aBTOOTBETYHKE.

2. [Business Skills. D¢ dexTnBHAS - 1 Omnpoc VK-4.1
NMpe3eHTanus ITucemennoe [YK-4.3
CtpykTypa npe3eHraruu. PopMupoBaHie 3aJlaHue IK-4.1
MHAWBUAYAJIBbHOI'O CTHUJIA BBICTYIIJICHUS.

CBs3b CO CITyIIaTeNIeM.

3. Business Skills. CoBemanune - 1 YK-4.1
O06cyxeHne aaTbTePHATUBHBIX BO3MOXKHOCTEH Onpoc YK-4.3
IS PELICHUs 1eTI0BOM MPOOIEMBI. [Mucemennoe  [[1K-4.1
Tenexondepennus. Bugeo kondepenmms 3aaHue




Tect 1.

4. Business Skills. Benenne neperosopon Ormpoc YK-4.1
OOCyXaeHue 11eH, CKHJIOK, YCIIOBUM U CPOKOB ITucemennoe |YK-4.3
[MOCTAaBKH U IUIATEXaA. 3a7laHue [MK-4.1

S. [Ipe3eHTanusi KOMIAHUM. Ornpoc YK-4.1
Texymas aesTenbHOCTh pupmbl. Onucanue [Mucemennoe [YK-4.3
MPOU3BOJACTBEHHON TEPPUTOPUHU, MOLITHOCTEN 3aJlaHue IMK-4.1
MPEINPUSATHS U €ro 060poTa.

[TpenocraBnenne nHGpOpMaITUHA O
MPOU3BOJICTBEHHON NEATENLHOCTH (PUPMBI 32
oTueTHBIN nepro. Onucanue TabJInII, CXEM,
rpauKoB.

6. OcHOBBI MEeHETKMEHTA Onpoc YK-4.1
JlenernpoBanue nosHoMounii. Taiim- [Mucemennoe |[YK-4.3
MeHeIHKMEHT. CTpaTern4eckoe U ONepaTuBHOE saganue TectlIK-4.1
MJIaHupoBaHue. buzHec-mIaHupoBaHue 2.

7. OcHOBbI MAPKETHHIa Ormpoc VK-4.1
Boixon Ha peiHOK. SWOT-ananus. [Mucemennoe |[YK-4.3
YrpasneHue npogaxamu. Peximamuas 3aJaHue T1K-4.1
NEesTeIbHOCTb.

8. OcHOBBI KaIpOBOIi PadoThI Onpoc VK-4.1
B3auMooTHOIIEHUs1 HA padoTe. [lucemennoe [YK-4.3
[Touck paGoThl. YCTpOHCTBO HA PaboTy. 3a7laHue [MK-4.1
CobGecenoBanue. KoprmopaTuBHas 3Tuka.

Bo3HnarpaxaeHue u TUIIbl MOTUBALIMOHHBIX
BO3HArpak ACHU M.

9. JInnepcrBo Onpoc YK-4.1
CoBpeMeHHBIE TOAXO0Ab! K TOHUMAHHUIO [Mucemennoe |[YK-4.3
muaepcrBa. Cnenuduka muaepcTsa u 3aJaHue T1K-4.1
MEHE[KMEHTA. Tect 3
Teopuun TUAEPCKUX KAYECTB.

10. [Ycmex Orpoc YK-4.1
Konnenmus 3¢ (HeKTHBHOCTH B MEHEHKMEHTE. ITucemennoe |YK-4.3
COOTHOILIEHHE PE3YIBTATUBHOCTH U 3aJlaHue [MK-4.1
pddextuBHOCTH. [IpUHITUTIBI ¥ BUABI
B (HEKTHBHOCTH B MEHEKMEHTE.

11.  [Ynpas/ieHue u3MeHEHUAMHU Onpoc VK-4.1
Opranuzanus Kak CUCTeMa, €€ CBOMCTBa ITucemennoe |YK-4.3
Teopus )KU3HEHHBIX LIUKIIOB OpraHU3aui 3aJlaHue I1K-4.1

[TonsTe U conep:kaHne OPraHU3aLMOHHBIX
n3MeHeHni. OCHOBHBIE CTpaTeruu
OpPraHU3alMOHHBIX U3MECHEHUH.

11



12. IMocTpoeHne KOMaHAbI 1 KOMaH/IHAasA - 2 Onpoc YK-4.1
pabora [Tucemennoe [YK-4.3
DopMHUpOBaHNE KOMAH/IbI [ 3ajiaHue I1K-4.1
OpraHU3allMOHHBIX U3MEHEHUI
ConeprkaHue U MOHATHE KOMaH/Ibl B Tect 4
OpraHU3allIOHHOM TOBEJCHHH.

[TpuHIMIBI TOCTpOCHUS 2P PEKTUBHOM
YIIPaBIECHYECKON KOMaH/IbI.

D¢ dexTuBHOCTH pabOTHI KOMaH b JIuaep
KOMaH bl OPraHU3aI[MOHHBIX U3MEHEHUH.

13. MekKyJbTypHas 1eJI0Basi KOMMYHHKAIUSA - 2 (Onpoc VK-4.1
[Tonsatue KynpTypsl. llonsaTue [lucemennoe [YK-4.3
KoMMyHUKaluu. [Icuxonornyeckre acleKThl 3aJaHue IK-4.1
KOMMYHHUKaIH. CTEpeoTUIsl 1
MpeIpacCcyaKu B MEXKYIbTYpHOU
KOMMYHUKAIUH.

14.  [lenoBas 3THKA - 2 (Onpoc VK-4.1
(OCHOBHBIE MOHSTHS 3TUKHU JEJIIOBOTO [lucemennoe [YK-4.3
obmenwus. [ToHsATHE STUKU. DTUKA U MOpPAJIb. 3aJaHue IK-4.1
JTHYeCKUE HOPMBI B I€TIOBOM OOLICHUH.

CoBpeMeHHbIE B3TJIs1/1bI HA MECTO STHKH B
ITEeJI0BOM OOIIIEHUH.
DTHKET, COOMIOAaeMBIi B mucbMax. OCHOBHEBIE
XapaKTEPUCTHKU JETOBOr0 OOLICHUS.
KynbTypa nemnoBoro o0mieHus. Xopoiue
MaHEpBHI.
Hroro: - 20
3.2. CamocTosiTeibHAsA padoTa 00y4aOIIMXCS 110 AUCHHUILINHE
Bcero
4acos
CamocrosiTesbHast padoTa o
yaeOHOMY
TIaHY
Hpopa60TKa J'ICKLII/If/’I, IMOATOTOBKA K NPAKTUYCCKUM 3aHATHUAM, BBIIIOJHCHUC JOMAIITHUX
3aHaHHﬁ, MOATrOTOBKA K TCCTUPOBAHUIO, TIOATOTOBKA OTBCTOB HA KOHTPOJILHBIC 111
BOIIPOCHI IO TEMaM OVCIUITTINHBI
[MoaroroBka K KOHTPOJIIO 12,5

Bcero

123,5

12



IV. ®oHj 0LIeHOYHBIX CPEACTB MO AMCUUIIMHE

4.1 Crpykrypa (poH/Ia OLIEHOYHBIX CPEICTB

13

HaunmenoBanue pa3aesia (TeMbl) Kon n HNupnxarop OueHovHbIE CpeAcTBA
AMCUUILTHHBI HaMMeHOBaHHe HAOCTHIKEHUSI TeKYIIero
KOMIIeTEeH N i YHHUBeEpCAJILHOI KOHTPOJIsI/IPOMEKYTO
KOMIICTCHIINH JHOM arreCcranmu
1. Business Skills VK-4 YK-4.1 Ompoc
Tenedonubie U BUaEO I1IK-4 VK-4.3 ITuceMenHOE 3amanne
1neperoBopsl Kak popma I1K-4.1
J1eJI0BOi KOMMYHUKALNH
2. Business Skills YVK-4 YK-4.1 Ompoc
¢ dexTUBHAS NPE3eHTANMS [1K-4 YK-4.3 [TucemenHOE 3agaHNE
[1K-4.1
. . YVK-4 YK-4.1
Z‘E Business Skills TIK-4 VK-43 Onpoc
OBCIAHKE I1IK-4.1 IInceMmenHoe 3aganue
Tecr 1.
. . YVK-4 YK-4.1 Ompoc
4. Business Skills I1K-4 VK-4.3 [TrcEMEHHOE 3aaHue
Benenune neperosopon
[1K-4.1
5 MpeseHTamms YVK-4 YK-4.1 Ompoc
K‘OMlIaHI/IpI/I 1 [1IK-4 VYK-4.3 ITuceMenHOE 3amanne
) [1K-4.1
YVK-4 YK-4.1 Omnpoc
6. OcCHOBBI MEHEI;KMEHTA I1K-4 VK-4.3 IImceMenHOEe 3amaHue
[1K-4.1 Tecr 2.
7. OCHOBBI MAPKETHHT A VK-4 YK-4.1 Onpoc
I1K-4 YK-4.3 ITucemenHoe 3aganne
[1K-4.1
8. OcHOBBI KA/IPOBOH VK-4 YK-4.1 Onpoc
padoTsI [1IK-4 YK-4.3 IIncemenHoOE 3ananue
B3auMooTHOIIEeHUs1 HA padoTe [1IK-4.1
9. JIugepcTBO YVK-4 YK-4.1 Ompoc
I[1K-4 VK-4.3 IInceMenHoe 3aganue
[1K-4.1 Tect 3
10. VYcmex VK-4 YK-4.1 Omnpoc
I[1IK-4 VK-4.3 IInceMenHoe 3aganue
[1K-4.1
11.  VYnpasienue VK-4 YK-4.1 Onpoc
H3MEeHEHUSAMHU [1K-4 YK-4.3 ITucemenHoe 3aganne

I1K-4.1
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12.  IlocTpoeHue KOMAaH/bI YVK-4 YK-4.1 Onpoc
U KOMaH/Has padora [1K-4 YK-4.3 [IuceMenHoOE 3a1aHuE
[1K-4.1
Tect 4
13.  MexkyJbTypHas YVK-4 YK-4.1 Onpoc
J1eJI0Basi KOMMYHHU KA T1K-4 VK-4.3 IInceMmenHoe 3aganue
[1K-4.1
14.  JlenoBasi 3THKA YVK-4 YK-4.1 Onpoc
[1K-4 YK-4.3 [IuceMenHoOE 3a/1aHuE
[1K-4.1

1.2 Conep:xanne GoHIa OLIEHOYHBIX CPEACTB

1. Texkymuii KOHTPOJIb
OneHounble cpeacTBa JUIsi mpoBepku copmupoBanHocTH KomnereHimn YK-4 (YK-4.1, YK-4.3),
IIK-4 (IIK-4.1):

1. Business SKkills. Tesie¢ponHbIe M BUI€0 MeperoBopbl Kak ¢Gopma 1eJ10BOi KOMMYHUKAIIUN
Bomnpocsl a1 yetHoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (IIK-4.1):
1. DTHUKET IeJI0OBOT0 OOIIEHUS.
CtpykTypa pa3roBopa: Hayayo, €ro BeeHHE, 3aBepIlCHNUE.
3arnoiHeHue nays.
[TpoGiemb! Bo BpeMst TeneOHHOTO/BUACO pa3roBOpa: IOMEXHU Ha TUHUU
[TpoGaemMbr Bo Bpemst Tesie(OHHOTO pa3roBOpa: HEIOHUMAHHE.
Kak ocTaBisaTh cooOIIeHUS HA aBTOOTBETYUKE.
Kak oTrBeuath Ha cOOOIIEHNS Ha aBTOOTBETUHKE.

Nownbkwbd

IMucemennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hanumute 3cce o0bemom B 250 cioB Ha TeMy «CII0KHOCTH TelIeQOHHBIX IEPErOBOPOB Ha
MHOCTPAaHHOM SI3bIKE» Ha aHTJIUICKOM SI3bIKE.

2. Business Skills. D¢ dexTuBHas npe3eHTANUA
Bomnpocsl g yerHoro onpoca YK-4 (YK-4.1, YK-4.3), [1K-4 (I1K-4.1):
1. CtpykTypa npe3eHTanuu
2. OdopmieHue mpe3eHTaIun
3. IloaroroBka TeKCTa K MPE3EHTALUN
4. ®opMHpPOBaHUE UHJIUBUAYAIBHOTO CTHIISI BBICTYIUJICHUS: IPUEMBI U TEXHUKH YIEPKaHUS
BHUMaHUS
dopMHUpOBaHUE UHANBUIYATBFHOTO CTUJIS BRICTYIUIEHUS: MTo1ada HHpopMauu
6. PopMUpOBaHWE MHIUBUIYAIBHOTO CTUJISA BHICTYIUICHUS: CBA3b CO CIYIIATENIEM.
7. CTpyKTypa OTBETa Ha BOMPOC MO MPOE3EHTAIUN

9]

IMuceMmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hanumute 3cce 00bemoM B 250 ¢ioB Ha TeMy «AKTHBHOE B3aMOJACHUCTBHE C ayAUTOpUEii»

3. Business Skills. CoBemanne
Bonpoce! qas yeraoro onpoca YK-4 (YK-4.1, YK-4.3), I1IK-4 (IIK-4.1):
1. Bunbl coBemanui
2. Crpykrypa coBelaHus
3. OOcyxIeHre aTbTePHATHBHBIX BO3MOXKHOCTEH TS PEIICHUS JCITOBOM MPOOIIEMBI.




Kak Bectr ce0s Ha TelIeKOH(EPEHITUH.
Kaxk Bectu ce0st Ha BU1€OKOH(DEPEHIINH.
Kak BecTr mpoTOKOJI COBEIIAHUS
CMeHa TeMBbI

Now e

Teer 1 VK-4 (YK-4.1, YK-4.3), TIK-4 (ITK-4.1):
MULTIPLE CHOICE QUESTIONS) (20 marks)

Answer ALL questions in this section. Choose the best answer for each question. Marks will not be
deducted for incorrect answers. Each question carries 2 marks.

1. Which of the following is NOT a component in the Communication Model?
(1) Sender

(2) Messenger

3) Encoding

4) Receiver

2. What kind of information should be included in a resume?
(1) Work experience

(2) Education

3) Affiliation and membership

4) Letter of recommendation

3. What are the common barriers that impede communication?
(1) Barriers with people

(2)  Barriers with words

3) Barriers made by cultural differences

(4)  Barriers made by distance

4. Which of the following information should be included in minutes?
(1) Date and venue of the meeting

(2) Decisions made at the meeting

3) Comments from the members

(4)  Action to be taken by the members A All of the above

5. When preparing to write for business purposes, the 4 Ps include:
(1) Personal

(2) Position

3) Polite

4) Professional

6. What should be avoided when engaging in business correspondence?
(1) Choppy sentences

(2) Passive sentences

3) Bias-free language

4) Cliches

7. Which of the following is NOT a problem when calling for a meeting:
A Personal agenda B Team spirit
C Interpersonal conflicts D Cultural differences

15
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8. Which of the following sentences about reports is NOT true?

A A short report is meant to convey information in an efficient, compact format.

B An annual report is usually published once a year for shareholders as well as for employers.

C A recommendation report examines a situation and concludes with specific recommendations.

D A proposal is a report written to convince a reader that a need exists and that specific action should
be taken to remedy that need.

9. Which of the following is NOT an external business written communication?
A Complaint letter B Curriculum Vitae C Memo
D Enquiries letter

10.  Effective communication can ONLY be achieved when:
(1) The audience is understood

(2) Feedback is encouraged

3) Thoughts are organised A All of the above

IMuceMmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hanumute 3cce 00bemoM B 250 cioB Ha TeMy « P GEKTUBHBIE COBEIAHUS — M1l MIIK HOPMay

4. Business Skills. Benenue neperosoposn

Bomnpocsl g5 yetHoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (I1K-4.1):
. OOcyxneHnne 1oroBopa

Buns! norosopos

VYcnoBus AOr0BOOPOB

OOcyxneHue 1eH, CKUIOK, YCIOBHI U CPOKOB TTOCTABKH H IJIATEkKa.
KynbTypHBIN KOHTEKCT HpH BEAECHUH TOTOBOPOB

S3BIK IEPErOBOPOB

S e

IMucsmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hanumute 3cce 00bemoM B 250 cioB Ha TeMy «MexkTyHapOAHbIE IEPETrOBOPHI — IIPUHIIMIIBI U
MPEOJO0JICHUE CIOKHOCTEMN»

5. IIpe3eHTanMss KOMIIAHUH.

Bonpocu s yeTHoro onpoca YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):
Onucanue nesTeTbHOCTH KOMIAHUU

Onucanue Npou3BOJCTBEHHON TEPPUTOPUH

Ornrcanne MOITHOCTEH MPEANPUATHS U €r0 000poTa.

Bupl OTUETHBIX TTEpHOIOB

[IpenocraBnenne nHGpOPMAIIUK O TTPOU3BOACTBEHHOM NEATEIBHOCTH (PUPMBI 32 OTUETHBII
NEpPHUO/I.

Onucanue TadiuL

7. Onucanue cxeMm

8. Omucanue rpaduKoB.

DAl

a

Iucemennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hamnumute acce o0beMom B 250 ciioB Ha TeMy «Y CIICIIHAs POU3BOICTBEHHAS] KOMIIAHUS
(KOHKpEeTHasi 10 BBIOOPY yJaIerocs)»

6. OCHOBBI MeHETKMEHTA
Bomnpocs! nis yeraoro onpoca YK-4 (YK-4.1, YK-4.3), [1K-4 (IK-4.1):
1. Crpykrypa opranuzauuu
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JenerupoBaHue NMOJHOMOYUN.

VYBOJIBHEHNE COTPYAHUKOB

[ToBblIlIEHUE COTPYIHUKOB

TexHukn pazpenieHus KOHPIUKTHBIX CUTYyaIHi
TaliM-MEHEHKMEHT.

Crparernueckoe MJIaHUPOBAHUE.

OnepaTuBHOE JIAHUPOBAHUE.
busnec-nnanupoBanue.

XA WD

Teer 2 VK-4 (YK-4.1, YK-4.3), TIK-4 (ITK-4.1):

Multiple choice questions: Select the best answer. (1 point each)

l.

ac o

i

What are the primary functions of business management?

Planning, organizing, controlling

Strategizing, communicating, planning

Finance, operations, management

Marketing, accounting, human resource management

The standard of living for a nation’s people depends mainly on
the quality of the natural environment

how much political freedom they have

their incomes and the prices of the good and services they buy

the amount of labor and capital available employed in the manufacturing sector

The total value of final goods and services produced within a nation’s borders in a given year is

known as that nation’s

/aoc o

4.

aggregate production quota
aggregate domestic output

index of aggregate economic output
gross domestic product

The nation of Tryland has seen the total value of the goods and services it produces increase

rapidly over the past year. What is the most likely result of this change?

a. A rise in Tryland’s GDP

b. A rise in Tryland’s CPI

c. A rise in Tryland’s unemployment rate

d. A decline in the number of workers who are structurally unemployed

5. Which of the following statements about government deficit spending is most accurate?

a. Although the government used to run big deficits, it has consistently run surpluses since the
late 1980s.

b. One reason the government has a hard time reducing deficits is that there is a great deal of

pressure on the government to increase its spending each year.

C.

The federal government violates the law by running deficits because the Constitution requires

the government to balance its budget each year.



d. The government has used deficit spending to lower the national debt.
6. What measure is used to report price changes at the wholesale level?
a. Gross domestic product (GDP)

b. Consumer price index (CPI)

c. Wholesale price index (WPI)

d. Producer price index (PPI)

7. Jack is the sole proprietor of a gift shop in a small shopping center. Any profit Jack's business
earns is

a. totally tax-free

b. taxed only as Jack's personal income

c. taxed only if and when it is distributed to investors

d. taxed twice, once as business income, then again as Jack's personal income
8. What is the easiest form of business to start and to end?

a. Sole proprietorship

b. Limited partnership

c. Corporation

d. Cooperative

9. A(n) is aperson who assumes the risk of starting a business.

a. manager

b. stakeholder

C. entrepreneur

d. private investor

10.  Which theory states that a nation should produce and sell goods that it produces most
efficiently to other countries, and buy goods that are produced more efficiently by other countries?

Comparative advantage
Absolute advantage
Bilateral advantage
Mercantilism

feoc o

Iucemennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hanumute 3cce 00bemoM B 250 cioB Ha TeMy «Y CHEIIHBIN JTUAEp KOMIIAaHUH (IEPCOHAIHS 10
BBIOOPY YYaIIerocs)»

7. OCHOBBI MAPKETHHIA

Bonpocm a4 yctHoro onpoca YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
[TousiTne MapkeTuHra

BrIxoa Ha pBIHOK.

SWOT-ananus.

[lonsATHE LENIEBON ayIUTOPUHU

VYnpasneHue npogaxamMu.

Pexnamuas nesrenbHOCTb: Tenedonus

Pexnamuas nestennrHOCTh: TeneBunenue

NO LR~
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8. Peknamuas nestenbHOCTh: IHTEpHET caiiThl

9. PeknamHas nestenbHOCTh: ColMalibHbIE MECCEHIKEPHI
10. PexnamHas nedarenbHOCTh: TapreTHas pekiama

11. Peknamuas nestenbHOCTh: TpurrepHas pekinama

Iucemennoe 3axanue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hanummre scce o0bemomM B 250 cioB Ha Temy «Pekinama u o0IecTBo»

8. OcHOBBI KaAPOBOI PadoOTHI

B3auMooTHOIIEHUs1 HA padoTe.

Bonpocm a4 yctHoro onpoca YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
[Touck paboTHI: akTyaabHbIE METOJUKH IOKUCKA paboTa

[Touck paboThI:COCTaBICHHE PE3IOME

[Touck paboThl:cocTaBiIeHHE COMYTCTBYIOMIETO MUChMa
YcrpoiicTBo Ha paboTy.

Co0OecenoBaHue.

KopnoparuBHas 3Tuka.

Boznarpaxkaenue v TUIIbI MOTUBALIMOHHBIX BO3HATPaXKICHUH.

R

Iucemennoe 3axanue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hamnumuire scce o6bemom B 250 ciioB Ha Temy «Pabora MeuTh»

9. JInupepcTBoO
Tecr 3 YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Multiple choice questions: Select the best answer. (1 point each)

11.  Which of the following would be a unique focus of an integrity-based ethics code?

a Shared accountability among employees
b. Improved awareness of the relevant laws
c Increased penalties for code violators

d Increased control over employee actions

12.  When managers work to create conditions and systems to ensure that everything and everyone
works together to achieve the organi- zation's goals, they are involved in the function of
management.

a controlling

b. leading

c planning

d organizing

13. A national chain of hotels utilizes a centralized authority structure. What is the most likely

reason why top management favors cen- tralized authority?

a They want to maintain a uniform image and high quality service.
b. They want to improve customer service response time.

c They intend to empower its first-line employees.

d They want to utilize a cross-functional organization.
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Which of the following terms describes the set of values, beliefs, rules, language, and

institutions held by a specific group of people?

ac o

ac o

Culture
Ethnocentricity
Social beliefs
Institutional society

To implement a policy of empowerment, sometimes an organization has to restructure itself so

workers agree to work overtime without extra pay

an entire level of management is removed from the organization

managers have more responsibility and employees learn to follow directions
managers have less authority and employees have more responsibility

What is the purpose of the double-entry procedure in accounting?

To create the financials

To record debits and credits

To prepare the journals

To keep the accounting equation in balance

Which the following instruments has the longest duration?

Bridge loan
Treasury bill
Treasury note
Treasury bond

What term is used to describe the core characteristics that define a brand?

Brand essence
Brand quality

Brand element
Brand nature

What type of marketing channel consists of the producer and the consumer?

Direct channel marketing
Indirect channel marketing
Traditional marketing
Mono-channel marketing

Short answer questions: Answer in two to four complete sentences. ((2 points each)

21.

Explain a major difference between hardware and software.

IMuceMmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hamnumure scce o0beMom B 250 ciioB Ha TeMy «JIuaepsl B MOMUTHKE U OM3HECE)



21

10. Ycnex

Bomnpocs! nis yetaoro onpoca YK-4 (YK-4.1, YK-4.3), [1K-4 (IIK-4.1):
1. CooTHollIeHUE 1IENU U pe3ynbTara

[TonTus ycnexa u pe3yibTara B MEHEI)KMEHTE

Konnenmus 3¢ pekTuBHOCTH B MEHEIKMEHTE.

CriocoObl MOTHBAIMH COTPYAHUKOB

BosnarpaxaeHre u TUIIbl MOTUBAIIMOHHBIX BO3HATPAXKACHUH.

CooTHoI1IeHHEe Pe3yIbTaTUBHOCTH U 3P(HEKTUBHOCTH.

[Tpuniuns! 5 PEeKTUBHOCTH B MEHEIKMEHTE.

Bunpl 3¢ hexkTHBHOCTH B MEHEKMEHTE

e A

IIncemennoe 3aganne: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hamummre scce 00bemMoM B 250 c10B Ha TeMy «Y CIIENTHOE BOCXOXKICHUE 110 KaphEPHOU JIECTHUIIS»

11. YnpasiieHue u3MeHeHHSAMH

Bomnpocs! nis yeraoro onpoca YK-4 (YK-4.1, YK-4.3), [IK-4 (IIK-4.1):
. Opranu3zanus Kak cucrema

CBoiicTBa Opranu3alny Kak CUCTEMBbI

Teopust KU3HEHHBIX ITUKIIOB OpraHU3alui

[ToHsiTHE OpraHU3alIMOHHBIX U3MEHEHU .

CtpyKTypa oOpraHu3alMOHHBIX U3MEHEHHUI.

OCHOBHBIE CTPAaTEruu OPraHU3AIIMOHHBIX U3MEHEHHI

S e

IMuceMmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hanumute scce o0bemom B 250 cioB Ha TeMy Ha TeMy «CTpaTeruyl KOMIAHHUH B ATIOXY IEPEMEH»

12. ITocTpoeHue KOMaHAbI H KOMaHJAHasA padoTa

Bomnpocsl a1 yetHoro onpoca YK-4 (YK-4.1, YK-4.3), I[1K-4 (I1K-4.1):
[TonsiTre TUMOMIIUHTA

CrocoObI CIJIOUCHHUS KOJIJICKTHBA

®opMHpOBaHNE KOMAH/IbI IJI1 OPTaHNU3al[MOHHBIX U3MEHEHUI
ConeprxaHue U MOHATHE KOMAH/Ibl B OPraHU3aIl[MOHHOM MMOBEICHUU.
[Tpunnune! noctpoeHus 3¢ HEKTUBHON yIpaBIeHUYECKOW KOMaHIbI.

O} dekTUBHOCTH paOOTHI KOMAH/IHI.

Jlnzep koMaHbl OpraHU3aluOHHBIX U3MEHECHUI.

Nk Wb =

Iucemennas padora YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Define Management.

What are the essential skills of Managers?

Define Scientific Management.

List the principles of Scientific Management.

List the contributions of Fayol towards Management

List out the Functions of management

List out the Management level and functions.

9 What are the roles played by a Manager?

10.  Define ‘Sole proprietorship’.

11.  What do you mean by a ‘Partnership firm’?

12.  What do you understand by the term ‘Joint Stock Company’?
13.  Who s (i) an active partner (i1) a sleeping partner?

14.  What is a Co-operative Enterprise?

©NO VAW~
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15.  What is a Private limited company?
16.  What is a Public limited company?
17.  What is a Public sector Enterprise?
18.  What is a Public Corporation?

Iucemennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hanumure scce o6bemom B 250 ciioB Ha Temy «KomanaHas paboTa Ha I€JIOBBIMH MMPOEKTAMH - TIPO
U KOHTpa»

13. Me:XKyJabTypHAas 1eJI0Basi KOMMYHHKALHSA

Bonpocu i yeTHoro onpoca YK-4 (YK-4.1, YK-4.3), I1IK-4 (IIK-4.1):
[ToHsiTHE MEXKKYIBTYPHONH KOMMYHUKAIIUU

[TonsiTre nenoBoit KOMMyHUKaLUN

[Icuxonornyeckue aceKTbl KOMMYHUKAIIUH.

KynbeTypHbIii (hOH B KOMMYHUKAITUH.

CrepeoTunsl U NPeAPACCYAKN B MEKKYIbTYPHOU KOMMYHUKAIUU.
Pabota nepeBomunka

S N

IMuceMmennoe 3aganune: YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
Hanumute 3cce 00bemoM B 250 cioB Ha TeMy « CTepeoTHITbl BOCHPUATHS (0 KOHKPETHBIX CTPaHaX)»

14. /lesioBast 3TMKA

Bonpocu i yeTHoro onpoca YK-4 (YK-4.1, YK-4.3), I1IK-4 (IIK-4.1):
ITonsiTve STUKH.

DTHUKAa U MOPAJIb.

DTUYEeCKUE HOPMBI B JIETTOBOM OOIICHUH.

OCHOBHBIE TIOHATHS ATUKHU JEJIOBOTO OOIICHHMS.
CoBpeMeHHBIE B3MJISIBI HA MECTO ITUKHU B JACIOBOM OOIICHUH.
OTHKET, COOJIOJAEMBII B MHCHMAaX.

OcCHOBHBIE XapaKTEPUCTUKH JIETOBOTO OOIIICHHUS.

KynbsTypa nenoBoro oOmieHusl.

Xopolre MaHephl.

DX NA U AW~

Iucemennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
Hamnumure scce o6beMom B 250 ciioB Ha Temy «CorraibHas OTBETCTBEHHOCTh OM3HEca

2. 3agaHusA 1J1s1 IPOMEXKYTOYHOM aTTecTAlNu
OneHouHble cpeacTBa s npoBepku chopmupoBanHocTu komneTeHmn YK-4 (YK-4.1, YK-4.3),
IK-4 (I1IK-4.1):

3auer
3ayer COCTOUT U3 BBINOJHEHUSI 00yUAKOIIMMCS TecTa.

TECT YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):

1. Which of the following is the best example of a manager performing the management function
of controlling?

A. A marketing manager conducts market research to identify new marketing opportunities.
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B. A supervisor provides performance assessments to workers along with suggestions for
improvement.

C. A project manager chooses workers to serve on a team that will work on the development of a
new product.

D. A store manager meets with workers to explain the company's business goals and philosophy.
2. Which of the following actions is likely to be a major step in implementing a program of Total

Quality Management (TQM)?

A. analyzing business operations to identify areas where improvements in efficiency are possible
B. establishing a centralized decisionmaking structure in which managers are given greater
authority

C. instituting a policy of promoting managers from within and basing promotions entirely on merit
D. implementing the lowest cost options that are available at all levels of the production process

3. In which of the following situations would it be most advantageous for a company to outsource

a portion of its production to a qualified independent vendor?

A. Production has been switched from a batch to a continuous-flow process, and efficiency in all
phases of production has increased.

B. Several new production lines have been recently added, but future demand for the product is
likely to drop due to a recession.

C. Production facilities are operating close to full capacity, and managers expect a rapid increase
in demand for the product.

D. A new product has just been added to the product line, but problems with quality control have
not yet been eliminated.

4. When a company implements a just-intime system for manufacturing inputs, it is most
important to ensure that:

A. bulk rates for inputs are available from suppliers.

B. deliveries of inputs are scheduled during slack periods of production.

C. sufficient storage facilities for inputs are available.

D. deliveries of inputs from suppliers will not be interrupted.

5. Which of the following is likely to be one advantage of reducing the number of management

levels in a company's organizational struc- ture?

A. decreasing task differentiation and employee specialization

B. increasing the flexibility of decision making

C. decreasing the workload for middle level managers

D. increasing morale and motivation among employees

6. Which of the following is the best example of a company changing its strategy?

A. Site managers decide to reorganize lines of authority to allow workers increased input in
decision making.

B. Human resource managers decide to implement a diversity awareness program throughout the
company.

C. Marketing managers decide to alter the product line to appeal to a niche rather than a general
market.

D. Production managers decide to switch to continuous-flow rather than batch manufacturing.
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7. The equity theory of employee motivation states that employees are motivated in proportion to
their perceptions of the:

A. fairness of their compensation compared with that of others who put forth similar effort in
performing similar work.

B. gap between the compensation given to upper management and the average pay of
nonmanagement workers in the company.

C. extent to which they are treated as social equals by higher-ranking members of the company's
workforce.

D. willingness of company managers to listen to their opinions and allow them to play a

meaningful role in company decision making.

8. In mediating conflicts within a group, it is most important that a group leader be seen by all
parties to the conflict as someone who is:

A. disinterested in obtaining a quick resolution of the conflict.

B. willing to allow group members to set the ground rules for the debate.

C. impartial with regard to favoring potential solutions to the conflict.

D. able to impose a solution to the conflict if necessary.

9. Which of the following is one advantage to a business of hiring independent contractors to

work on projects rather than hiring regular full-time or part-time employees?

A. Staffing levels can be more easily adjusted to reflect the changing needs of the company.

B. Independent contractors are more likely to provide innovative ideas and bring new solutions to
the business.

C. Independent contractors are more likely to quickly embrace the corporate culture of the
business.

D. The supply of workers who are looking for freelance jobs is likely to be greater than those

looking for permanent positions.

10.  In which of the following cases does the company's action violate federal labor law?

A. An employee is disciplined for advocating the formation of a union in the company cafeteria
during the employee's lunch hour.

B. Employees are not allowed to come to work after collective bargaining breaks down and the
union threatens a strike.

C. Nonemployee union organizers are barred from company property after distributing pro-union
leaflets in the company parking lot.

D. Permanent replacement workers are hired after collective bargaining breaks down and union

members go on strike.

11.  Anemployee would most likely be entitled to receive workers' compensation payments if he or
she misses time at work due to:

A. a respiratory infection caught from a coworker during working hours.

B. the serious illness or death of a close relative.

C. injuries suffered while walking home from work.

D. stress associated with dealing with an abusive supervisor.

12.  Health savings accounts (HSAs) are offered to employees by many companies. Employees can

use money from these accounts to pay out- of-pocket health-care expenses that are not covered by the
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employee's health insurance plan. Which of the following best describes the primary advantage to
employees of contributing to these accounts?

A. Employers must match employee contributions to the account.

B. Employee contributions to these accounts earn a high rate of government-backed interest.
C. Employee contributions to the account are not taxed.

D. Employees who sign up for these accounts pay lower deductibles on their health insurance.

13.  The yearly deductible for an employee in a company's health insurance plan is $1,200. This is
best interpreted to mean that:

A. the employee must pay $1,200 per year to the insurance company as his or her share of the cost
of health insurance.

B. the maximum yearly amount that the insurance company will pay for routine health care for the
employee is $1,200.

C. the employee must pay the first $1,200 of certain medical bills before the insurance company
begins to make payments.

D. the insurance company will pay the first $1,200 of any individual medical bill and the
employee will be liable for the rest.

14. A manager wants to send the same message to a half-dozen people. What type of
communication channel should the manager use if the goal of the communication is to encourage
interaction?

A. meeting

B. phone call

C. e-mail

D. presentation

15.  In which of the following situations is the listener demonstrating active listening?

A. Mark periodically paraphrases out loud the key points made by Keysha as she explains a
production plan.

B. Raul points out an error in pronunciation made by Jack while Jack is going over a new
schedule.

C. Maria takes detailed notes while Jamal proposes a solution to a shipping problem.

D. Todd nods his head in agreement while listening to Marcia critique a departmental budget.

JK3aMeH
JK3aMeH COCTOMT M3 0TBETA 00y4arolIerocsi Ha 2 BONpPoca, NpeaJIOKeHHbIX U3 CIHUCKA HUKe:
Ilepedyensb Bonpocos k 3xk3ameny YK-4 (YK-4.1, YK-4.3), [1K-4 (IIK-4.1):

1. What skills should a professional philologist/linguist have? What three skills do you consider
essential to make a successful career? Why do you think so?

2. What are the spheres where philologists/linguists can develop their careers? What are the close
spheres? What are the distant spheres?

3. What additional knowledge/skills does a philologist/linguist need to develop his/her career in a
distant sphere of business?

4. What is ethics? What can be considered ethical and unethical in business?

5. What is ethical and unethical in your professional sphere?

6. What are the strategies to deal with unethical behavior at a work place?

7. What are the situations when/where you can network? What are the strategies in networking?
8. How can you start communication, when networking?
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9. How can you characterize your communication style? Do you think it is effective in all
business situations?

10.  What kinds of communication do you know? What is more powerful: verbal or non-verbal
communication? Explain your point of view and give your examples.

11.  Talk about a situation when you have to change the communication style. What do you have to
control in the latter situation/occasion?

12.  What is a standard strategy to start a telephone conversation if you do not know a person? If
you know the person, but it is not your close rela- tion? If it is your partner/colleague/subordinate?

13.  What are the typical communication problems in telephoning?

14.  What barriers may appear when you communicate remotely? Consider both technical and
psychological problems.

15.  What are the stages of planning a business trip? What obstacles may appear? How to overcome
the obstacles?

16.  What is “negotiations”? What are the situations when you have to negotiate?

17.  What are the effective strategies in negotiations? Talk about at least three strategies.

18.  What negotiation styles can you think of? What are their peculiarities?

19.  How to deal with people of different styles to make the communication effective and reach
your goal in communication?

20.  What are the markers to recognize the style of communication?

21.  What is your personal communication style? What are the advantages and disadvantages of it?

22.  What difficulties may you encounter, negotiation with business people of other style? What
transactional losses can you experience?

23.  What makes a presentation successful? Consider the key aspects (physiological/technical/
etc..). Explain. Give examples if necessary.

24.  What is the structure of a typical presentation? Why are business presentations arranged this
way? What are the stages of a typical presentation?

25.  How can a speaker develop the contact with the audience? What instruments/strategies can you
recommend to an unexperienced speaker?

26.  What is elevator speech? How to make it effective?

27.  What is a value proposition? Why it has become trendy? What are the advantages of it in a
process of networking?

28. What problems can appear at a workplace?

29.  Identify economic systems and cycles.

30.  What is the role of entrepreneurship in economics/society?

31.  Why should companies be socially responsible?

32.  What is business-related ethical behavior?

33.  What is social responsibility? Consider the individual level and 2-3 social levels?
34.  What is business management?

35.  What managerial skills do you need to develop to make your career successful?
36.  What are the key functions of business management?

37.  What are cultural influences of business organization?

38.  What are the impacts on business organizations in economics/politics/culture?
39.  What are the essential elements of the marketing mix?

40.  What is the role of the Internet and Social Media in marketing efforts?

4.3 UHCTPpYMEHTBI KOHTPOJISI 3HAHUH M CTENEeHN 0CBOEHHSI KOMIIeTeH M i
Or1eHKa pe3yIbTaTOB MPOU3BOAUTCS B COOTBETCTBUU C YTBEPKAECHHON ITKAJIOW OT[CHUBAHUS.
IlIkana oneHMBaHUSA 3HAHUI CTyJAeHTA

OLEHKY «OTJIMYHO» - 3aCITy)KUBACT CTYJEHT, OOHApYKUBIIMI BCECTOPOHHEE, CHCTEMAaTH4YecKoe U
[TyOOKOEe 3HAHWE MPOrPAMMHOTO Marepualiia, YMEHHE CBOOOIHO BBINONHSTH 3a/IaHUs], MPETyCMOTPEHHBIC
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paboueil TporpamMMoil O Y4eOHOW JMCIMITIMHE (MOMIYJIIO0), YCBOMBIIMI OOS3aTeNbHYI0O M 3HAKOMBIA C
JIOTIOJTHATENBHOM JIMTEPATYPO, PEKOMEHIOBAHHOM IPOrpaMMOM.

Ilpy wucnonp30BaHMM JUIT KOHTPOJSL TECTOBOM MPOrpamMMbl, eciu cryfaeHT HalOpan 85 - 100%
MPaBUILHBIX OTBETOB;

OLIEHKY ''XOpOMIO"' - 3aCITy)XMBA€T CTY/IEHT, MOKA3aBILMIA MOJHOE 3HAHKUE MPOTPAMMHOTO MaTepuaa,
YCBOMBILIMA OCHOBHYIO JIUTEPATyPy, PEKOMEHIOBAHHYIO IPOrPAMMOM, CIIOCOOHBIA K CaMOCTOSITEIHBHOMY
TIOTIOJTHEHHIO ¥ OOHOBJICHHIO 3HAHHH B XOJI€ JATBHEHIIIEr0 00ydeHHsT ¥ MPOQPECCHOHATLHOM JIEITETHHOCTH.

[pu ncnonb30BaHNH [UTsl KOHTPOJISE TECTOBOM MPOTrpaMMBl, ecii cTyaeHT HalOpai 70 - 84% npaBHiIbHBIX
OTBETOB;

OLIeHKY ''y/I0BJIETBOPUTEILHO" - 3aCITy)KUBACT CTYJCHT, MMOKA3aBIIMI 3HAHUE OCHOBHOTO Y4eOHO-
NPOrPaMMHOTO MaTepHaia B 00beMe, HEOOXOIMMOM JUIS JAITBHEUIEro OOy4eHHs U IMPO(EecCHOHATBHOM
JIEATENTbHOCTH, CIPABJISIFOLIMICA C BBIIOJIHEHUEM 3a[aHUid, MPEIYCMOTPEHHBIX IPOrPAaMMOM, 3HAKOMBIA C
OCHOBHOM JIMTEPATYPOi T10 IIPOrpamme Kypca.

Ipu ucnonb30BaHUH [UTs1 KOHTPOJISE TECTOBOM MPOTrpaMMBbl, ecii cTyaeHT Ha0pai 50 - 69% npaBHIbHBIX
OTBETOB;

olleHKa ''Hey/lI0BJIETBOPHUTEIbHO' - BBICTABISICTCS CTY/ICHTY, TOKa3aBIEMy MpOOeNbl B 3HAHUU
OCHOBHOTO Y4eOHO-TIPOrpaMMHOIO Marepuaia, JOIMYCTUBIIEMY MPUHLMITHAIBHBIE OMIMOKM B BBIIOIHEHUN
MIPEAYCMOTPEHHBIX MporpaMMon 3aaHuil. [Ipy uCronb30BaHMM Ui KOHTPOJSL TECTOBOWM NPOrpaMMbl, €CIH
cryeHT Haopan meHee S0% MpaBUIIBHBIX OTBETOB;

«3auTeHO» — 3acCiy’KUBaeT OOydaroIIMICs, MOKa3aBIIWi 3HAHHE OCHOBHOTO y4eOHO-IPOrPaMMHOTO
Martepuaiga B 00beMe, HEOOXOTUMOM Ui JaibHelmero oOydeHHs W NPOoQeCCHOHATBHOW JESTENLHOCTH,
CIIPABIISIIOLIMNACS C BBIMOJHEHUEM 3a/laHUH, MPEYCMOTPEHHBIX MPOrPaMMOl, 3HAKOMBIA C PEKOMEHI0BAaHHOU
JUTEPaTypol Mo mporpamme Kypca. [Ipu Heronb30BaHIH TSl KOHTPOJISL TECTOBOH IMPOrpamMMBl, €CIIH CTYZIEHT HabupaeT
50% u Gornee MPaBUITHHBIX OTBETOB;

«He 3auTeH0» — BBICTaBISIETCA 00yJarOmEeMycs, TOKa3aBIIeMy poOessl B 3HAHNH OCHOBHOTO y4eOHO-
OpOrpaMMHOTO MaTepHaia, JOMYCTHBIIEMY NPUHIMIINAIBHBIE OMMOKA B BBIIOJIHEHHH TMPEIYyCMOTPEHHBIX
nporpaMmoii 3afganuii. [Ipn ncnons30BaHMK 415t KOHTPOIISI TECTOBOM IIPOTPaMMBI, €CIK CTYIEHT HabupaeT MeHnee 50 %
TIPaBIUTLHBIX OTBETOB.

V. Y4eOHOo-MeTOAMYecKOe 1 HHPOPMALIMOHHOE 0O0ecredyeHue TUCIUITHHbI

5.1. OcnoBHas Juteparypa (mocrynHa B DbC "VYHuBepcurerckas OuOnmoTeka OHIAH"
http://biblioclub.ru/ )

Ne HaumeHoBaHMe ¥ BbIXOJHbIE JaHHbIEC YUeOHUKOB, Y4e0HO-MeTOANYECKHUX,

ILIL MeTOAMYEeCKHX N0Co0Hii, pa3padoToK M peKOMeHJAuM, IIpsMas CChUIKA HA JaHHBII
ncTO4YHMK B DbC

1. MyroBkuna, T. I1. JlenoBoii anrnuiickuii yepe3 Buneo = Business English Through Video :

npaktukyMm : [16+] / T. II. MyroBkuna, O. B. ®@pese, M. I'. ®peze. — Omck : Omckuid
rocynapcTBeHHbli yHuBepcurer uM. @.M. [loctoeBckoro (OmMI'Y), 2024. — 47 c. : un.,
TadJI. - Pexum JOCTyma: o MOJIITUCKE. — URL:
https://biblioclub.ru/index.php?page=book&id=719595 — bubnuorp. B k1. — [ISBN 978-5-
7779-2704-0. — TEKCT : SJEKTPOHHBIN.

2. Bunorpanosa, T. B. Ilocobue no genoBoMmy aHTTUHCKOMY (TOBOpeHHUE) : yueOHOE ocooue
JUIsl CTYJIEHTOB Bcex HampaieHnid moaroroBku ®O3CH PAHXwuI'C : [16+] / T. B.
Bunorpanosa, B. B. Cymuna, . M. CosetoB ; Ilpesuaenrckas akagemusa. — Mocksa :
Hemno, 2023. — 60 c. : wum, Tabn. — Pexum pocryma: mo mommucke. — URL:
https://biblioclub.ru/index.php?page=book&id=715017 — bubnuorp. B k1. — ISBN 978-5-
85006-555-3. — TekcT : 3JIeKTPOHHBIN.
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5.2. JlononHuTteqsHas JutTeparypa (noctynHa B OBC "YHuBepcuterckas Oubnuorexa
onaifH" http://biblioclub.ru/ )

No HaumeHoBaHHe U BBIXOJHbIE JaHHbIE YHeOHUKOB, y4eOHO-METOUYECKUX,

IL.II. MeTOAMYECKHUX MOCoOmii, pa3padoTOK M peKOMeHIALMIi, TPSIMasi CChUIKA HA JaHHBIN

uctouHuK B DbC

1. Komntror, H.M. JlenoBoe oOmieHne Ha aHTIMHCKOM SI3BIKE JUIsl HAYMHAIOIIMX: HA aHT-
JTUICKOM SI3BIKE JUISI HAUMHAIOIINUX TeJICPOHHBIE MEPETOBOPHI, JETIOBAs MEPEMUCKa, IPUEM
noceruteneir / H.M. Komtior. — HoBocubupck Cubupckoe yHHBEPCUTETCKOE
u3narensctBo, 2009. — 176 ¢. — Pexxum noctyna: mo nmoJamnucke. —

URL: http:/biblioclub.ru/index.php?page=book&id=57274 — ISBN 978-5-379-01102-4. —
TEeKCT : AIEKTPOHHBIN.

2. bekcaeBa, H.A. JlenoBoii anrnuiickuii B Typusme / H.A. bekcaeBa. — 3-e u3z., crep. —
Mocksa : ®@nunra, 2017. — 204 c¢. — Pexum gocrynma: mno mnoxamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=103336 — ISBN 978-5-9765-1409-6. — Tekcr :
DIICKTPOHHBIN.

5.3. IlporpammHoe oOecnedyeHue: o0O0meCHCTEMHOEe U TMPHUKJIAJHOE MPOrpamMMHoOe
ob0ecrnieyenue
Ne | HammenoBanue 11O PekBU3UTHI KommenTapmii
NMOATBEPKAAIOIIET0
AOKyMEeHTAa
1 OnepannonHas cuctemMa MS Homep nuuiensun
Windows Pro Bepcuu 7/8 64690501
2 OnepanunonHas cucreMa "AjbT JInnensus:
Pab6ouas craamma” 10 AOB.1365.00
3 | [Iporpammusiii maker MS Office | Homep nunien3un
2007-2010 66572106
4 | AntuBupyc: Kaspersky Endpoint | JIunen3sus: 2B1E-
Security qist OusHeca — 250603-125047-2-305-
Crannmapthsiii Russian Edition 30542
5 | AatuBupyc: Kaspersky Endpoint | JIunensus: 2B1E-
Security mst Guzneca — 240918-082537-2-2-
Crangapruseiii Russian Edition 11520
6 | MoaynbHast 0OObEKTHO- GNU General Public CBobo1HOE pacIpoCTpaHeHHUE,
OpUEHTHPOBAHHAS License (GPL) caiT http://docs.moodle.org/ru/
TUHAMUYecKasl ydeOHas cpena
“LMS Moodle”
7 | «laTepuer mnardopma [Ipybdmvu | JInneHsnoHHbIM
2.0.» noroBop Ne 512873-6
8 [IporpammHas cucrema s JInLeH3nOHHBIN
OoOHapy>KEHHsI 3aMMCTBOBAHUH B norosop Ne 11438
y4eOHBIX HAyYHBIX paboTax.
«AnTtumiaruar. Ikcnept 5.0»
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5.4. Ba3bl faHHBIX, HTHPOPMALMOHHO-CIIPABOYHBIEC U NIOMCKOBBIEC CHCTEMbI:
[Ipodeccuonanpapie  6a3pl  JAaHHBIX W HH(GOPMAIMOHHBIE  CIPABOYHBIC  CHCTEMBI
WNndpopmanmonnsie crnpaBouyHble cucrteMbl Dexnepanbublii mopTtan «Poccuiickoe o0pa3oBaHHE»

https://edu.ru/.
OnekTpoHHass  OuOiMoOTEe4YHass  cUCTeMa  «YHUBEpCUTETCKas  OMOIMOTeKa  OHJIAHH»

http://biblioclub.ru/.

5.5 HudopmannoHHbIe TEXHOJIOTHH, HCHOJIb3yeMble NMPH OCYIIECTBJIEHHH 00Pa30BaTeIBLHOIO
npouecca Mo AMCHHUIIMHE, BKJIOYasi IepedyeHb NPOrpaMMHOr0 odecrnedeHusl W MH(OPMAIMOHHBIX
CHPaBOYHBIX CHCTEM
OnexTpoHHas nHGopmMamonHo-o0pazoBatensHas cpena (QMOC) http://rhga.pro/.

VI. MATEPUAJIBHO-TEXHUYECKOE OCHAIIEHUE JUCHUIIJIMHBI

HanMeHoBaHHe crIeIMAJILHBIX OCHAIIEHHOCTH CHEeNNAJLHBIX MOMEIEeHNI "
NnoMelIeHuii ¥ NoMeleHu a5 MOMeIleHU JJI1 CAMOCTOSATEILHON padoThI
CaMOCTOSITEIbHOM padoThI

[Ipu ocBoeHny yueOHOM qucruruiabl | [loMenienus obecredeHsl JOCTYOM K HH(OPMAIMOHHO-

UCIIOJIB3YIOTCSl yueOHbIE Ay TUTOPUU TEJIeKOMMYHUKALIMOHHOW ceTu VIHTepHeT, B

JUISL IPOBE/ICHUS 3aHATUI 3JIEKTPOHHYIO HH(POPMALIMOHHO-00pa30BaTEIbHYIO CPEy
JIEKITUOHHOTO THIIA, 3aHITHHI AHO BO "PXT'A um. ®.M. [loctoeBckoro" u
CEMHHApPCKOI0 TUIIA, KypCOBOI'O 3JIEKTPOHHBIM OMOJIMOTEUHBIM CUCTEMaM, 000PYI0BaHbI
MIPOCKTUPOBAHUS (BBIMTOTHEHUS CIeIMaIn3upoOBaHHON Mebenbio (pabouee MecTo
KYpPCOBBIX pa0oT), IPYNIIOBBIX U npernoiaBaTens, CreluaaIn3upoBaHHas yueOHas meoelb
WHAUBUAYaJIbHBIX KOHCYJIbTAIH, IS 00Y4aOIIKXCs, IOCKA YUYCHHYECKasl) a TaKxkKe
TEKYILETr0 KOHTPOJIS 1 TEXHUYECKHMHU CPEACTBAMHU 00y4eHUs (KOMIBIOTEP WIIN
MPOMEXYTOUYHOU aTTECTALIUH. HOYTOYK, TIEPEHOCHOM WJIM CTAIllHOHAPHBIN

MYJIbTUMEIUNHBIA KOMIUIEKC, CTALIMOHAPHBIN UIU
MEPEHOCHOM 3KpaH Ha CTOMKE JIsI MyJIbTUMEIUUHOTO

IIPOEKTOPA).
IToMmernenue It CAaMOCTOSITENLHON [Tomenenue obecreueHo J0CTYNOM K HH(OOPMAITMOHHO-
paboThI TEJIEKOMMYHUKAIIMOHHOU ceTu IHTepHeT, B

AJIEKTPOHHYIO HH(POPMAIIMOHHO-00Pa30BaTEIBLHYIO CPEIY
AHO BO "PXT'A um. ®.M. JloctoeBckoro" u K
AJIEKTPOHHBIM OMOJIMOTEYHBIM CUCTEMaM, 00OPYIOBaHBI
CTIELUANM3UPOBAHHON MEOECIbI0O U KOMITBIOTEPHOM

TEXHUKOM.
[Tomemenue nys XpaHEeHUs U [TomelieHne OCHAIEHHOE ClIENUaIn3uPOBAHHON
MPOPUITAKTHIECKOTO 00CTyKMBaHUS MeOenbIo (CTeIUIaXH, CTOJ, CTYJ).

y4eOHOT0 000pyIOBaHHUS

VII. Cpnenuaju3UpoOBaHHbIe YCJIOBHS /s HHBAJIWAOB M JHI € OrpaHUYEHHBIMH
BO3MO’KHOCTSIMH 310POBbSI

YKazaHHbIE HU)KE YCIIOBHS MHBAJIHMJIAM U JIUI]AM C OTPaHUYCHHBIMH BO3MOXKHOCTSMU 3JI0POBbSI
HNPUMEHSIOTCS TIPY HAJIMYMK yKa3aHHBIX JIMI] B IPYINE 0Oy4JaromuXcsl B 3aBUCHMOCTH OT HO30JOTUH
3a00JIeBaHU WM HApYLICHUN B pabOTE OT/AEIbHBIX OPTaHOB.

OOyyeHHe CTYIEHTOB ¢ HAPYIIEHHEM CIYXa

OO0yueHMe CTYJeHTOB ¢ HAPYIIEHHEM CJyXa BBICTPAUBACTCA YEPEe3 pealn3alrio CIeTyIOIuX
HearorHYeCcKUX MPUHIIUITOB:

— HAarJIAIHOCTH,

— WHAWBUAYAJIH3aLUH,

— KOMMYHHMKAaTHMBHOCTM Ha OCHOBE MHCIOJb30BaHHUA HWH(POPMALMOHHBIX TEXHOJOTHH,
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pa3paboTaHHOTO Y4eOHO-IUIAKTHYECKOTO KOMIUIEKCA, BKIIFOUAIOIIETO MAKET CIEeIHUATbHBIX y4eOHO-
METOAMYECKHX Mpe3eHTalul

— .MCIIOJIb30BAaHUS Y4EOHBIX IMOCOOMH, aJalTHPOBAHHBIX JUISI BOCHPUSATHS CTYJCHTaMHU C
HapyLICHUEM CITyXa.

K uucay npo6;em, XapakTepHbIX /sl JTUI ¢ HAPYIIEHHEM CJIyXa, MO’KHO OTHECTH:

— 3aMeJJICHHOE U OTPAHUYEHHOE BOCIIPUSATHE;

— HEIOCTAaTKU PEYEBOTO PA3BUTHUS;

— HEIOCTaTKU Pa3BUTHUS MBICIUTEIBHON JAESATENbHOCTH;

— mpoOenbl B 3HAHUAX;, HEAOCTATKH B PA3BUTHU JIMYHOCTU (HEYBEPEHHOCTH B cebe
HEOIIPaBJaHHAas 3aBUCHUMOCTb OT OKPYXKAIOIIMX, HU3Kasi KOMMYHHKAOEIbHOCTb, STOU3M, IIECCUMU3M,
3aHMKEHHAs WJIM 3aBBIIICHHAS CAMOOIIEHKA, HEYMEHHUE YIPABJISITh COOCTBEHHBIM ITOBEJICHHEM);

— HEKOTOpO€ OTCTaBaHWE B (OPMHPOBAHMM YMEHHUs AaHAIM3MPOBATh M CHHTE3UPOBATh
BOCIIPHHUMAEMBIH MaTepuall, ONepupoBaTh 00pa3aMu, COMOCTABIATH BHOBb U3YYEHHOE C U3YUYECHHBIM
paHee; Xy’Ke, UYeM y CJIBIIIAIINX CBEPCTHUKOB, PAa3BUT aHAJIU3 U CUHTE3 0OBEKTOB. DTO BBIPAXKAETCS B
TOM, YTO TJIyXHE€ M CJIa0OCHbIIAIINE MEHbIIE BBIACISIIOT B OOBEKTE JEeTald, 4YacTo OIMYCKaoT
MaJl0O3aMETHBbIE, HO CYIIECTBEHHbIE PU3HAKHY.

[Tpu opranuzanuu 06pazoBaTEeIHLHOrO MpoIecca Co CIadoCIbIIalIel ayuTopreld Heooxoauma
ocobasi (hukcanus Ha apTUKYJSIMK BBICTYNAOLIETO - CIEIyeT TOBOPUTh TPOMYE U YeTye, MoaA0upas
MOAXOISIIINI YPOBEHBD.

Cneuuduka 3puTEIbHOI0 BOCHPHUATHS ClIa0OCIBIIIANIMX BIMsIET Ha 3(PQPEKTUBHOCTH HX
00pa3HOH MaMATH - B OKPYXKAIOIIUX MPEIMETaX U SBICHUSAX OHHM YacTO BBIIEISIOT HECYIIECTBEHHBIE
npu3Haky. IIpouecc 3amoMHHaHUS Y CTYJIEHTOB C HapyLIEHHBIM CIYyXOM BO MHOIOM OIOCPELyETCs
NEeSITeIBHOCTBIO 110 aHAIM3Y BOCIHPUHHUMAEMBIX OOBEKTOB, MO COOTHECEHHMIO HOBOT'O MarepHaja ¢
YCBOEHHBIM paHee.

HekoTopbie OCHOBHBIE MOHATHS WU3y4yaeMOI'o MaTepuana CTYACHTaM HEOOXOJUMO OOBACHSTH
nonogHuTenbHo. Ha  3aHsATHsAX TpeOyercs yaenaTh IOBBILIEHHOE BHMMAaHUE CIELUATIbHBIM
npodecCHOHATBLHBIM TEPMHUHAM, a TAK)XKE UCIIOIH30BAHUIO IPOPECCUOHATIBLHOM JIeKCUKH. [lns mydiero
YCBOEHMSI CHELHMAIbHON TEPMHUHOJIOTUM HEOOXOAMMO KaXJbli pa3 MmucaTh Ha JOCKE HCIIOJIb3YeMble
TEPMUHBI U KOHTPOJIIMPOBATH UX YCBOCHHE.

BHumanue B Oosbliel CTENEHM 3aBUCUT OT M300pa3UTEIbHBIX KAa4E€CTB BOCIHPUHUMAEMOTO
MaTtepuaja: YeM OHHM BBIpa3UTENbHEE, TeM JIerde CiaboCibIIAllMM CTYyACHTaM BBIICIUTH
UH(POPMATUBHBIE IPU3HAKU IIPEIMETA WU SIBJICHUSL.

B nmnponecce o0yyeHHMsI peKOMeHAyeTcsl HCIOJIb30BaTh Pa3HOOOPa3HbIH HarJISAHBIH
marepuan. CloXHble Ui MOHMMAaHUS TEMbl JOJDKHBI OBITh CHA0KEHBI KaK MOYKHO OOJbIINM
KOJINYECTBOM HarysigHoro matepuana. OcoOyio poib B OOyYeHHMM JUI] C HAPYUICHHBIM CIIyXOM,
UrparoT BujeoMmarepuansl. [lo  BO3MOXHOCTH, MpenbsBiIseMas BHUACOMH(OPMAILMS  MOMKET
COIIPOBOKIATHCS TEKCTOBOW OETyIel CTPOKOW MK CYpIOJIOTHYECKUM TTEPEBOIOM.

Buneomarepuansl 1omMoraroT B M3yYEHMM IIPOLIECCOB M SIBICHUH, TMOJIJAIOLIMXCS
BUACO(PUKCAIINN, aHUMAIUS MOXKET OBITh MCIIOIB30BaHA JJIsl N300PaKEHHS PA3IMYHBIX JTHHAMUYECKUX
MoJielel, He OIal0LINXCs BUICO3alUCH.

OO0y4yeHue CTY/IeHTOB ¢ HAPYLLIEHHEM 3peHMusl.

Crenuduka o0yueHus CIenbIX U CIa00BUAALIMX CTYIEHTOB 3aKII0YAETCS B CICIYIOIIEM:

— JI03UPOBaHUE yYEOHBIX HArPy30K;

— MPUMEHEHHE CHEIUANTBHBIX (OpPM M METOJOB OOyUYEHHUS, OPUTHHAIBHBIX YUYCOHUKOB H
HaTJSHBIX MOCOOMH, a TakKe ONTUYeCKUX M THU(IONeAarornyeckux YCTPOWCTB, PaCIIUPSIONINX
MI03HABATEJIbHBIC BO3MOXXHOCTH CTYJCHTOB;

— cnenuanbHoe 0(hOpMIICHHE YICOHBIX KaOMHETOB;

— OpraHu3anus JIe4eOHO-BOCCTAHOBUTEILHON PabOTHI;

— ycuJieHue paboThl 0 COLMATBFHO-TPYAOBOM a/lanTaluy.

Bo Bpems mpoBefieHUsI 3aHATHIA CIEAYeT Yalle MepeKstoyarb o0y4aroIuxcst ¢ OAHOTO BHJIA
JIEATEIIbHOCTH Ha JIPYTOH.
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Bo Bpems mpoBeneHUss 3aHATHA ~ MEJArOTH  JOJDKHBI  YYUTHIBATH  JOMYCTUMYIO
MPOJOKUTEILHOCTh HEMPEPhIBHOW 3pUTEIbHONM HArpy3ku [uisi ciraboBuasummx cryneHToB. K
JIO3MPOBAHUIO 3PUTEIBHOM pabOThI HAZI0 OJXOAUTH CTPOr0 HHIAUBUAYAIBHO.

HckyccTBeHHasi OCBELIEHHOCTh IOMeENIeHUH, B KOTOPbIX 3aHUMAIOTCH CTYAEHTHI C
NMOHWKEHHBIM 3peHHeM, I0J/LKHAa cocTtaBiasaTh oT 500 go 1000 ik, mo>ToMy pEKOMEHIYeTCs
UCIIOJIb30BATh JIOTIOJIHUTEIbHBIE HACTOJIbHBIE CBETHIILHUKU. CBET JTOJDKEH MaJaTh C JIEBOM CTOPOHBI
wid npsaMo. KIloueBbIM CpeACTBOM COLMAIBHOM M MPO(ECcCHOHATBHON peadbuIuTaluu JIoAeH ¢
HapyIICHUSIMHU 3pEHUS, CHOCOOCTBYIOIIUM HX YCHEIIHOM WHTErpalid B COLIUYM, SIBJISIOTCS
UH(POPMALMOHHO-KOMMYHUKALMOHHBIE TEXHOJIOTHH.

Orpann4eHHOCTh MHGOpPMAIMU Y CIIA00BUAAIIUX OOYCIOBIMBAET CXEMATH3M 3PUTEIHHOIO
o0pa3a, ero CKyHOCTb, ()ParMEHTAPHOCTb WJIK HETOUHOCTb.

[Ipu  crnaboBuIEHUH  CTpPaJaeT CKOPOCTb  3PUTEIBHOTO  BOCHPUATHUS;  HapylIeHHE
OMHOKYJSPHOTO 3peHus (IOJHOLEHHOTO BHUACHUS JBYMs TIJla3aMH) Y CIIA0OBUISIIUX MOXKET
MPUBOJIUTH K TaK HA3bIBAEMOMN MPOCTPAHCTBEHHOM CJIETIOTE (HAPYIIEHUIO BOCIPHUATHS NEPCIIEKTUBBI U
rIIyOUMHBI IPOCTPAHCTBA), YTO BAXKHO NIPU YEPUEHUH U YTEHUH YepPTeKeEil.

[Ipu 3puTenpHOM paboTe y CIabOBUAAIIMX OBICTPO HACTYIMAET YTOMJICHHE, YTO CHUXKAET MX
pabotocnioco6HOCTh. [103TOMY HEOOXOIMMO MPOBOAUTH HEOOIBIINE TIEPEPHIBHI.

CnaboBuasamuM MOTYT OBITH MPOTHBONOKAa3aHbl MHOTHE OOBIYHBIE ACHCTBHS, HANpUMED,
HaKJIOHBI, Pe3KHe NPbDKKH, MOIHIATHE TSHKECTEeH, TaK KaK OHM MOTYT CIOCOOCTBOBATH YXY/IICHUIO
3penus. s ycBoeHUsT HHGOPMAIMK CIA00BUISIIUM TpeOyeTcss OObIee KOJIUUECTBO MIOBTOPEHUN U
TPEHUPOBOK.

[Ipu npoBeneHNU 3aHATUN B YCIOBUSX MOBBIIICHHOTO YPOBHS IIymMa, BUOpAlMH, JJIUTEIbHBIX
3BYKOBBIX BO3JICHCTBHI, MOXET pa3BUThCS UYBCTBO YCTAJIOCTH CIYXOBOTO aHaiM3aTropa u
N€30pUEHTAIIUU B IIPOCTPAHCTBE.

[Ipu nexuuoHHOW ¢opMe 3aHATUH CHAOOBUAALIMM CJIEAYET pa3peliuTh HCIOJIB30BaTh
3BYKO3AIHUCHIBAIOIINE YCTPOHCTBA M KOMIBIOTEPHI, KaK CHOCOO0 KOHCIIEKTHUPOBAaHUS, BO BpeMs
3aHATHI.

Nudopmannro HEOOXOAUMO TPEACTABIATh UCXOMA M3 CHEUPUKH CIa00BHISIIETO CTY/ICHTA:
KpynHbiii mpudt (1618 pasmep), IUCKOBBI HAKOMUTENb (YTOOBI HPOYUTATH C TOMOIIBIO
KOMIThIOTEpPA CO 3BYKOBOW Iporpammoii), ayauodaitibl. Bc€ 3ammcaHHOe Ha JIOCKE JOJDKHO OBITh
03BYUYEHO.

Heo0Oxo1nMo KOMMEHTHPOBATh CBOM KECThl M HAAMKMCH HA JIOCKE M IepeaBaTh CIOBAMU TO,
YTO 4YacTO BBIPAXKAETCS MHUMHKOW M kectamH. I[IpM dYTeHHMHM BCIyX HEOOXOIMMO CHayaa
npenynpeauts 06 atom: He cienyer 3aMeHsITh YTEHUE TEPECKAZOM.

[Ipu pabGore Ha KOMIBIOTEpE CIEAyeT HCMOJb30BATH MPUHIMII MAaKCUMAIbHOTO CHIKEHUS
3pUTENIbHBIX HArpy3oK, J03UpPOBaHME M 4YepelOBaHUE 3PUTEIbHBIX HArpy30K C JPYTUMHU BHJIAMU
NeSITeIbHOCTH, UCIIOIb30BaHUE CIIEIHATBbHBIX MPOrPAMMHBIX CPEICTB Ul YBETHMUEHUS M300paxKeHUs
Ha DKpaHe WU JUIsl 03ByYHMBaHUS UHQOPMAIMK; — MPUHLIUI paObOThI C OMOIIBIO KJIaBUATYypPhl, a HE €
MOMOIIIBI0 MBIIIM, B TOM YHUCIE C HCHOJB30BAHUE «TOPAYMX» KIABUII U OCBOCHHE CIIETIOrO
JECSTUMNANIBLIEBOTO METO/a IeYaTH Ha KJIaBuaType.

OO0y4yeHue CTYIeHTOB ¢ HAPYILIEHHEM ONOPHO-ABUTraTeJbHoro annapara (OA).

Crynentsl ¢ HapymeHusmMu OJIA mpeacTaBiasioT cOOOW MHOTOYHCICHHYIO TPYITY JIHII,
UMEIOUINX PAa3IMYHbIe IBUTATEIbHbIE MATOJOTHH, KOTOPHIE YacTO COYETAIOTCS C HAapyIICHUSMU B
MIO3HABATEIILHOM, PEYEBOM, SMOIMOHAIBHO-TUYHOCTHOM pa3BUTUH. OOydyeHHEe CTYIEHTOB C
HapymeHusMu OJ[A MOKHO OCYyImIeCTBIATHCS Ha (oHE JIeueOHO-BOCCTAHOBUTEIBHOM padOTHI,
KOTOpas JOJDKHA BECTHCh B CIEAYIOIIMX HANpPaBICHUAX: IOCUIbHAS MEIUIIUHCKAs KOPPEKIUs
JBUTATEIBLHOTO J1e(heKTa; Tepanus HEPBHO-TICUXUUECKUX OTKIOHEHUH.

Crnenudura nopaxennit OJIA moxer 3amemneHHO (opMUPOBaTH Takhe OINEPALUH, Kak
CpaBHEHME, BbIJEJICHUE CYIIECTBEHHBIX M HECYIIECTBEHHBIX MPU3HAKOB, YCTAaHOBJIEHUE MPUUYUHHO-
CJICZICTBEHHOW 3aBUCUMOCTH, HETOYHOCTH YIIOTPEOISEMBbIX TOHITHH.

[Ipu TsKENOM MOpPaKEHUHM HUKHMX KOHEUHOCTEW pPYKH MPHUCYTCTBYIOT TPYJHOCTH WpU
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OBJIAJICHUH OIPE/ICTICHHBIMU MPEIMETHO-TIPAKTHYECKUMU JCHCTBUSIMH.

[Topaxenuss OJIA dYacTo CBA3aHBl C HaApPYIICHUSMH 3pPEHHS, CIyXa, UYYBCTBUTEIBHOCTH,
MPOCTPAHCTBEHHON OpHEHTAlMU. DTO TPOSBISETCS 3aMeIJICHHOM (OPMUPOBAHHH TOHSITHIA,
ONpEACNAIONIMX TOJIOKEHUE TpPEeIMETOB U 4YacTed COOCTBEHHOro Tela B HPOCTPAHCTBE,
HECTIOCOOHOCTH y3HAaBaTh M BOCIPOM3BOAWUTH (DUTYpHI, CKIAAbIBaTh W3 dYacTed Ienoe. B muceMme
BBISIBIIIFOTCSL OMMUOKK B TpaduueckoM u300paxkeHWn OykB W 1udp (acuMMeTpus, 3epKabHOCTB),
HAYaJIO MUChMa U YTEHUS C CEPEAMHBI CTPAHUIIBL.

Hapymenus OJIA nposiBisiIOTCA B pacCTPOMCTBE BHUMAHUS M MAMSTH, PACCPEIOTOUYECHHOCTH,
Cy)KeHuu 00BEéMa BHUMaHUs, MPEOOJIaJaHUK CIIyXOBOW MAaMSITH HAJl 3pUTEIHHONW. DMOIMOHATIBHBIC
HapYIICHUS MPOSBIISAIOTCS B BUJE MOBBIIIEHHON BO30YyIMMOCTH, POSBICHUH CTPaxoB, CKIIOHHOCTH K
KOJIEOAHUSM HAaCTPOCHHUSL.

[TpomomKUTENBHOCTD 3aHATHS HE JOJDKHA MpeBbImIaTh 1,5 yaca (B AeHBb 3 yaca), Mocie 4ero
pexomenayercst 10—I15-MuHyTHBIA mepepsiB. Jls opraHmM3anuu yd4eOHOro Iporecca HeoOX0IuMOo
OnpeAeNuTh y4eOHOe MECTO B ayAUTOPUU, CIIEAYeT Pa3peuIduTh CTYAEHTY caMOMy NOJI0MpaTh
KOM(DOPTHYIO O3y JJIsl BBHITIOJHEHUSI MMUCbMEHHBIX U YCTHBIX pa0oT (CUAs, CTOs, OOJOKOTHUBIIUCH U
T.10.).

[Ipy mpoBeneHUM 3aHATUH CJIENyeT y4YUTBhIBaTh O0BEM M (OPMBI BBHIMIOJHEHHUS YCTHBIX H
MUCHbMEHHBIX paboT, Temn padOThl ayAUTOPUM M O BO3MOKHOCTH MEHSATh (DOpPMBI MpOBENEHUS
saasTrif. C IeNbI0  TOJNYYEHHUs JHIAMH C TOPaKEHHUEM OIOPHO-IBUTATENILHOTO armapara
uHpopManui B TIOJIHOM OO0BEME 3BYKOBBIE COOOIIEHUS HYXHO JyOJUpOBaTh 3pPUTEIHHBIMH,
UCIOJIb30BATh HATJISAHBINA MaTepua, oOydaronue BUAcOMaTepUuabl.

[Ipu pabore co cryaeHtamu c¢ HapymenunemM OJIA HEOOXOIUMO HCIOIB30BaTh METO/IBI,
AKTUBH3UPYIOIINE TT03HABATEIILHYIO IEATEIHHOCTh YUAIIUXCs, Pa3BUBAIONINE YCTHYIO U MHUCbMEHHYIO
peys u hopMHpYIOITHE HEOOXOAUMBbIC YICOHBIC HABBIKH.

Ou3NYEeCKUil HEOCTATOK CYIIECTBEHHO BIIMSET HAa COIMAIBHYIO TO3HIMIO CTYACHTA, HAa €ro
OTHONICHHE K OKPY’KaIOLEMy MUPY, CIEICTBUEM YEro SIBISIETCS UCKaKeHHEe BeqyIlel 1eITeIbHOCTU U
OOIICHUS C OKPYXKAIOIMUMHU. Y TaKUX CTYJECHTOB HAONIOAAIOTCS HAPYIICHUS JTHYHOCTHOTO PAa3BUTHS:
MOHI)KEHHAs! MOTHBAILIMSI K JESATEIbHOCTH, CTPaXH, CBA3aHHbBIE C MEPEIBUKEHUEM U MEPEMEIICHUEM,
CTpEeMJICHHE K OTPaHUYCHHIO COITUAIBHBIX KOHTAKTOB.

DOMOIIMOHAJIBHO-BOJIEBBIE  HAPYIIEHUSI MPOSBISAIOTCS B MOBBIIICHHOW BO30YIUMOCTH,
Ype3MEPHON UYyBCTBUTEIBHOCTH K BHEIIHUM PAa3JAPAKHUTEISIM U MYTJIMBOCTU. Y OJHUX OTMEYAeTCs
0eCIOKONCTBO, CYEeTIIMBOCTh, PACTOPMOKEHHOCTb, Y APYTUX - BSUIOCTh, TACCUBHOCTD U JIBUTaTelIbHAS
3aTOPMOKEHHOCTb.

[Ipu ob61ieHnyu ¢ 4eIOBEKOM B MHBAIMIHOM KOJSICKE, HYXKHO CIeNaTh TakK, 4TOObI Balllk Tia3a
HAXOJMJINCh Ha OJHOM ypoBHE. Ha He€ Henb3st 00JI0KauynBaThCS.

Bcerna HeoOxo1MMo TMYHO YO 1aThCs B JOCTYITHOCTH MECT, TJI€ 3allJIaHUPOBAaHbI 3aHATHA.

Jluna ¢ ncuxudeckuMu mpodIeMamMu MOTYT UCIIBITHIBATH IMOIIMOHANILHBIE paccTpoiicTBa. Eciu
YeJIOBEK, MMEIONIMM TaKUe HapyIIeHHUs, PAacCTPOEH, HY)KHO CIIPOCUTH €ro CIIOKOWHO, YTO MOXHO
caenaTth, 4ToObl MOMOYb eMy. He ciemyer roBOpUTh Pe3KO C YEeIOBEKOM, MMEIOIIUM ICUXHYECKUE
HapylIeHUs, Jake eclu JUid OTOro MMerTcs ocHoBaHus. Eciu cobecegHUK MpOSBIIsSET
py)eno0HoCTh, To muio ¢ OB3 OyneTr uyBcTBOBaTh ce0s CIOKOWHO.

[Ipu oOmeHun c JIOJbMHU, HCHBITHIBAIOIIMMU 3aTPYAHEHHUs] B peuM, HE JIOMyCKaeTcs
nepeOuBaTh W MOMPaBsATh. HeoOXoauMo OBITH TOTOBBIM K TOMY, YTO Pa3roBOp C YEIOBEKOM C
3aTPYyIHEHHOU peyublo 3ailiMeT Ooubllie BpeMeHu. Heobxoammo 3agaBaTh BOIPOCH], KOTOPBIE TPEOYIOT
KOPOTKHUX OTBETOB WJIA KUBKA.

OO0uue pekoMeHaauM MO padore ¢ 00y4aIMMUCA-HHBAJINIAMH.

— Hcnonp3oBaHue yka3zaHH, KaKk B YCTHOM, TaK M MUCbMEHHOU (opMme;

— TlosTanHoe pa3bsicHEHUE 3a/IaHUl;

— IlocmegoBaTenbHOE BEIIIOIHEHNE 3aJaHUM;

- HOBTOpeHI/Ie CTYACHTAaMU WHCTPYKIUH K BBIIIOJIHCHUTIO 3a/IaHUS;

— OO6ecnieueHue ayauo-Bu3yaibHbIMU TEXHUYECKUMU CPEACTBAMH 00YUCHHUS;
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— Paspermenne ucnonb30BaTh JUKTO(POH IS 3aIMUCH OTBETOB yUAIIUMHUCS,
— CocraBieHue WHAMBUIYAIbHBIX IUIAHOB 3aHSATUN, TO3UTUBHO OpPUEHTUPOBAHHBIX U
YUYUTBHIBAIOIINX HABBIKU U YMEHUS CTYJICHTA.

VII. MeToanueckne yKa3aHus 11 00y4AOMIMXCSH 10 OCBOCHHMIO U CHHMIINHBI
OOyuaromumcest, IPUCTYNAOIIMM K U3y4EHUIO TUCIUILIMHBIL, LEIeco00pa3HO 03HAKOMHTHCS CO
CJICAYIOIUMU HOPMATUBHBIMH JOKYMCHTAMMU:

PexomeHpanmm 1o moAroToBKe K ayMTOPHBIM 3aHATHAM

JleKIIHOHHBIE 3aHATHSA

YMeHue cocpeloTOYeHHO CIyIaTh JICKIUH, aKTUBHO BOCIPUHUMATh H3JIaracMbl€ CBEICHUS
SIBISIETCS. — 93TO BaKHEWINEEe YCIOBUE OCBOCHHUS JaHHOM jucuuruimHbel. Kaxknmas w3 nexuuid
CONIPOBOXKAAETCA KOMIIBIOTEPHOW TMPE3CHTalMeld, KOTOpas WUIIOCTPUPYET OCHOBHBIE CTWIA U
TEHJICHLIMU B UCTOpUM au3aiiHa. KpoMe TOro, B KOHIIE KaXKJIOM JIEKIMU C LEJIbI0 CO3/IaHUs YCIOBUM
JUISL OCMBICIICHUS COJIEpP)KaHHMS MaTepuaia OOydaroIIMMCsl TPEJIaraeTcs OTBETUTh Ha BOMPOC.
Kparkue 3ammcu nekiuii, X KOHCIIEKTHPOBaHUE MOMOTraeT yCBOUTh Marepuai. lloatromy B xojue
JIEKIIMOHHBIX 3aHATHH HEOOXOIWMO BECTH KOHCIIEKTHPOBaHHE Y4YeOHOro MaTepuaia, oOparias
BHUMAaHHE Ha CAMOE BAKHOE U CYILIECTBEHHOE B HEM.

IIpakTHYeckue 3aHATHSA

B xoae moaroToBky K MPakTUYECKUM 3aHATUSM HEOOXOAMMO W3YYHTh OCHOBHYIO JUTEpaTypy,
O3HAKOMUTBCSI C JONOJHHUTENBHON JUTEpaTypod, HOBBIMH IYOJUKAIUSAMH B TEPUOAUYECKUX
W3IaHMSX: J)KypHAJIax, razerax u T.4. lIpy 3TOM Ba)XKHO y4MTBIBaTh PEKOMEHIALMHU MPENOAABATENS U
TpeboBaHUs yueOHOI mporpaMMbl. BaskHO Takke Oomuparhcsi Ha KOHCIIEKTHI JIeKInid. B xoe 3anaTus
BaXHO BHUMATEJBHO CIYLIATh BBICTYIUJICHHUS] CBOMX OJAHOKYpCHUKOB. IIpum HeoOXxomumocTu 3a1aBath
UM YTOYHSIOIIME BONPOCHI, aKTUBHO YYacTBOBAaTh B OOCYXICHHHM H3y4aeMbIX BOMNpPOCOB. B xone
CBOETO BBICTYIUJICHUS 1I€JI€CO00pa3HO MCIONb30BaTh KaK TEXHUYECKHE CpelCTBAa OOydeHHs, Tak U
TpaaUIMOHHBIE (TPU HEOOXOIUMOCTH).

Opranuszanusi BHeayIUTOPHOI 1esiTeIbHOCTH CTYJACHTOB
BueaynutopHas pAesTenbHOCTh OOy4aromlerocss IO JaHHOW JAMCHUUIUIMHE MpeJroiaraet
CaMOCTOSITENIbHBIM TOUCK HH(OpPMAIMK, HEOOXOIWMOM, BO-TIEPBBIX, ISl BBIMOJHEHUS 3aJaHUN
CaMOCTOSITENIbHOM padOThl U, BO-BTOPBIX, MOATOTOBKY K TEKYIIEH M MPOMEKYTOUHOH aTTECTAllUU.
VYcnemHas opraHu3anus BPEMEHM 110 YCBOCHHMIO JAHHOM JAHMCLUUIUIMHBI BO MHOTOM 3aBUCHUT OT
HaMU4yusi y OOydalolerocss yMEHHs CaMOOpraHu30BaTh ce0s U CBOE BpeMsl ISl BBIIOJHEHUS
NPEIJIOKEHHBIX JOMAIIHUX 33JJaHUN.

PexoMeH1auM M0 MOATOTOBKE K MPOMEKYTOUHOM aTTecTaluu

B nmpouecce mOArOTOBKM K 3adeTy/aK3aMeHy O0Oydaromemycsi pEeKOMEHIYyeTcs Tak
OpraHu3oBaTh CBOIO yuedy, 4yTOOBl Bce BHIBl pPabdOT M 3aJaHMi, NpPeIyCMOTPEHHBIE paboueit
IpOrpaMMoOil, OBLIM BBIMONIHEHBI B CpoK. OCHOBHOE B MOATOTOBKE K 3a4eTy/3K3aMEHY - 3TO
IIOBTOPEHHE BCEro MaTepuasa y4yeOHOM MUCHUIUIMHBL. B JIHM TOATOTOBKH 3a4eTy/SK3aMEHy
HEO0OXOAMMO M30eraTh Ype3MEpHON Meperpy3Ku yMCTBEHHOW paboOTOH, depenys Tpyad U oTAbIX. [1pu
MOJMOTOBKE K clladye 3aueTa/sK3aMeHa cTapaiiTech Becb 00beM padoThl pacIpeessiTh PABHOMEPHO M0
JTHSIM, OTBEJICHHBIM JIJISl TOJATOTOBKU K 3a4€Ty/9K3aMEeHY, KOHTPOIHPOBATh KaXIbIH J€Hb BHIMIOTHCHUS
pabotsl. [Ipu moaroroBke K 3adeTy/aK3aMeHy IesIecO00pa3HO MOBTOPSTH MPONJICHHBIM MaTepuai B
CTPOTOM COOTBETCTBUU C YUe€OHOIl MporpaMMoii, IpUMEPHBIM NEPEYHEM y4eOHBIX BOIIPOCOB, 3aJaHUH,
KOTOpBIE BEIHOCATCS HA 3a4€TY/IK3aMEHY U COAEPKAIIUXCS B TaHHOM MporpaMme.
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